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INTRODUCTION

Oklahoma Panhandle State University has developed an Affirmative Action Plan meeting all
requirements of Executive Order 11246, 41 CFR 60-1 and 2 (Affirmative Action Plans), 60-20 (Sex
Discrimination Guidelines), and 60-50 (Guidelines on Discrimination Because of Religion or
National Origin), 60-250 (Vietham Era Veterans Readjustment Assistance Act of 1974), and 60-741
(Rehabilitation Act of 1973).

Oklahoma Panhandle State University is required to act affirmatively in all employment actions and
to prepare an Affirmative Action Plan that will be administered without regard to race, color,
religion, sex, age, national origin, veteran or handicap status. Overall administration and monitoring
of the program has been delegated to Dana Collins, EEO Officer.

The Affirmative Action Plan describes the policies, practices and procedures implemented by
Oklahoma Panhandle State University to employ and advance in employment, at all levels of
management and non-management, qualified individuals without regard to race, color, religion,
sex, age, national origin, veteran or handicap status.

Oklahoma Panhandle State University 1
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EQUAL EMPLOYMENT OPPORTUNITY POLICY STATEMENT

It is my position, as well as that of all company management, that the success of Oklahoma
Panhandle State University is largely dependent on the support and contribution of its employees.
We consider them to be its most valuable resource. Because of this belief, | affirm personally and
in behalf of our organization, Oklahoma Panhandle State University's commitment to the equitable
treatment of all employees and applicants for employment without regard to race, color, sex,
religion, age, national origin, Vietnam era veteran, disabled veteran or disabled status. This policy
applies to all personnel actions and includes, but is not limited to, recruitment, hiring, classification,
benefits, compensation, promotion, transfer, layoff and return from layoff, termination, training and
education assistance, social and recreational programs.

To ensure Oklahoma Panhandle State University's policies, procedures and practices are
effectively implemented, we have designated Dana Collins, our Equal Employment Opportunity
Officer. The EEO Officer will be responsible for implementing and directing our affirmative action
plan (AAP) and its internal and external reporting requirements. Our AAP is available for review by
employees and applicants for employment. It can be reviewed at the Human Resources Dept. on
workdays between 9:00 a.m. and 3:00 p.m.

David Bryant
President

Oklahoma Panhandle State University 1



Affirmative Action Plan 2014 AAP Year

RESPONSIBILITIES FOR IMPLEMENTATION
41 CFR 60-2.17(a)

A. Responsibilities of the EEO Officer:

Dana Collins is the EEO Officer of Oklahoma Panhandle State University. The support of
top management and staff will be given to the Equal Employment Opportunity Officer to
execute responsibilities effectively. The responsibilities include, but are not limited to:

1.

Developing policy statements, affirmative action programs and internal communication
techniques.

Assisting in the identification of problem areas.

Assisting line management in arriving at solutions to problems.

Designing and implementing audit and reporting systems that will:

a) Measure effectiveness of programs.

b) Indicate need for remedial action.

c) Determine the degree to which goals and objectives have been attained.
Serving as liaison between the organization and enforcement agencies.

Serving as liaison between the company and minority organizations, women's
organizations, and community action groups concerned with employment
opportunities of minorities and women.

Keeping management informed of the latest developments in the entire equal
opportunity area to the best of our knowledge.

Oklahoma Panhandle State University
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B. Line management's responsibilities include, but are not limited to:

1.

Assisting in the identification of problem areas and the establishment of local unit goals
and objectives.

Being actively involved with local minority organizations, women's organizations,
community action groups, and community service programs.

Periodically auditing training programs, hiring and promotion patterns to remove
impediments to the attainment of goals and objectives.

Having regular discussions with local managers, supervisors and employees to be
certain the company's policies are being followed.

Reviewing the qualifications of all employees to ensure that minorities and women are
given full opportunities for transfers and promotions.

Career counseling for all employees.

Periodically auditing each location to ensure that they are in compliance in areas such
as:

a) Posters are properly displayed.

b) All facilities, including company housing, which the contractor maintains for the use
and benefit of our employees, are in fact desegregated, both in policy and in use.

¢) Minority and female employees are afforded full opportunity and are encouraged to
participate in all Oklahoma Panhandle State University sponsored educational,
training, recreational and social activities.

Understanding that their work performance is being evaluated on the basis of their equal
employment opportunity efforts and results, as well as other criteria.

Taking action to prevent harassment of those employees placed through affirmative
action efforts.

Oklahoma Panhandle State University 2
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C. Employee's responsibilities include, but are not limited to:

1. Assisting in the identification of problem areas and the establishment of local unit goals
and objectives.

2. Being actively involved with local minority organizations, women's organizations,
community action groups, and community service programs.

3. Taking action to prevent harassment of those employees placed through affirmative
action efforts.

4. Taking responsibility for personal behavior in interacting with other employees, being
especially aware of the problems of harassment, discrimination, and other difficulties
faced by females and minorities in the work place.

Oklahoma Panhandle State University 3
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WORK FORCE ANALYSIS

Work Force Analysis 41 CFR 60-2.11

This chapter contains the Work Force Analysis. Each department in the company is included and
all job titles are listed as required by the regulations from the highest to the lowest paid jobs. The
format used in presenting this information is designed to demonstrate the work force participation
as clearly as possible. The format displays the job title, the job group to which the job belongs,
salary range, IPEDS Code, male and female participation in the job title and total of all employees
working in that job title. Additionally, the form identifies the race and sex of incumbents with totals
for each job title. This analysis becomes the base data source for several additional analyses found
in subsequent chapters.

Oklahoma Panhandle State University 1



WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Athletics

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total &€ emate Total
B|A|PI|AI +2 A |PI[AI +2
3B Defensive Coordinator $33,200.00 3 1 0 1 0
Totals 1 0 1 0O(0[O0]|O 0 o(0foO 0 0




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
0% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 100% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Accounting

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Male Female
Group Min Max Male |Female|Total Total
B|A|PI|AI +2 A |PI[AI +2
2B Associate Professor $57,725.00 2 0 0
2C Assistant Professor $42,635.00 2 0 1 1 0
Totals 0 2 2 0O(0[O0]|O 0 o(0foO 0 0




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

100% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 0% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Ad & Cont Ed

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total &€ emate Total
B|A|PI|AI +2 A |PI[AI +2
1B Director Ace $68,796.00 1 0 1 1 1
Totals 0 1 1 0O(0[O0]|O 0 o(0foO 0 1




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Participation

Female Minority

100% 100%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 100% Hispanic 100%
+2 0% +2 0%
Male 0% White 0%

Male Female

Minority Participation

B A& PI AT H +2 W




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Admissions

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total &€ emate Total
B|A|PI|AI +2 A |PI[AI +2
2B Admission's Counselor $35,336.00 2 0 1 1 0
Totals 0 1 1 0O(0[O0]|O 0 o(0foO 0 0




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

100% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 0% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Ag

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|PIAI|H |+2|B | A|PI[AI|H |+2
1B Professor & Dean $68,566.00 1 0 1 0
2B Associate Professor of Agronomy/Biology $63,400.00 1 0
4B Sec'y of Ag $21,431.00 1 1 0
Totals 2 1 3 ojo0o|0O|OfO|O|OfO|O|JO|OfO 0

10




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
33.33% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 66.67% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Agronomy

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Male Female
Group Min Max Male |Female|Total Total
B|A|PI|AI +2 A |PI[AI +2
2B Associate Professor $41,705.00 2 1 0 1 0
Totals 1 0 1 0O(0[O0]|O 0 o(0foO 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
0% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 100% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Ani Sci

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2
2A Professor $32,961.00 |$50,053.00 2 2 0 0
2D Instructor/ Manager of Meat Lab $47,116.00 2 1 0 1 0
Totals 3 0 3 0|0(0|O 0 o|0foO 0 0

14




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
0% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 100% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Animal Science

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

" WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total &€ emate Total
B|A|PI|AI +2 A |PI[AI +2
2C Head of Animal Science $50,000.00 2 0 1 1 0
Totals 0 1 1 0O(0[O0]|O 0 o(0foO 0 0

16




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

100% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 0% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W

17




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Art

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

" WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2
2C Assistant Professor $43,268.00 |$47,755.00 2 2 2 1 1
2D | Visiting Instructor $35,000.00 |$37,000.00 2 1 1 2 0
Totals 3 1 4 0O(0|0]|1 0 o(0foO 0 1
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

25% 25%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 25%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 75% White 75%

Female Participation

Male Female

Minority Participation

|
|

B & PI AT H +2
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Athletic

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

" WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total &€ emate Total
B|A|PIAI|H |+2|B | A|PI[AI|H |+2
3B Asst Mbb Coach $18,000.00 3 1 0 1 1
3B Assistant Wbb Coach $13,520.00 3 1 0 1 0
Totals 2 0 2 i1|/0|0|lO0OfO[O|O|JO|OfO|O]|O 1

20




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
0% 50%
Black 0% Black 50%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 100% White 50%

Female Participation

Male Female

Minority Participation

[
B & PI AT H +2

1.1
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Athletics

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

ol WAGE / SALARY EMPLOYEES MINORITIES

Group Job Title Min Max IPEDS Male|Female|Total Male Female Total

B|A[PIAI|H|+2|B|[A |PI|AI|H [+2

3A Rodeo Coach $100,000.00 3 1 0 1 0
3A Mbb Coach $72,602.00 3 1 0 1 0
3A Head Wbb Coach $68,224.00 3 1 0 1 1 1
3A Head Football Coach $65,000.00 3 1 0 1 0
3A Athletic Trainer $50,782.00 3 1 0 1 0
3A Softball Coach $41,200.00 3 0 1 1 0
3A Head Baseball/ Cross Country Coach $40,245.00 3 1 0 1 0
3A | Volleyball Coach $38,995.00 3 1 0 1 0
3B | Asst Coach $30,900.00 3 1 0 1 0
3B | Asst Fb Coach $20,600.00 | $26,780.00 3 2 0 2 1 1
3B Asst Athlethic Trainer $25,750.00 3 0 1 1 0
3B Asst. Vb Coach $8,755.00 3 0 1 1 1 1
3B Assistant Baseball Coach $8,250.00 3 1 0 1 0
3A Head Golf Coach Mens/Womens $6,684.00 3 1 0 1 0
3B Assistant Fb (Offensive Assist) $5,500.00 3 1 0 1 1 1
3B Asst Fb Coach Defensive Asst Il $5,200.00 3 1 0 1 1 1
3B Asst Football Defense | $3,600.00 3 1 0 1 1 1

Totals 15 3 18 |3|0f(0f1|1|0f|2|0|O|OfO]|O 6
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
16.67% 33.33%
Black 5.56% Black 22.22%

Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 5.56%
Hispanic 0% Hispanic 5.56%
+2 0% +2 0%
Male 83.33% White 66.67%

Female Participation

Male Female

Minority Participation

H [ !_
W

B & PI AT H +2
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Beh & Soc Sci

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total &€ emate Total
B|A|PI|AI +2 A |PI[AI +2
2B Associate Professor $42,848.00 ($57,044.00 2 3 0 3 0
2C Assistant Professor $43,966.00 2 1 1 0
2D Polical Science Instructor $38,110.00 2 0 1 0
Totals 4 1 5 0O(0[0]|O 0 o|0foO 0 0

24




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

20% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 80% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Biology

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Male Female
Group Min Max Male |Female|Total Total
B|A|PI|AI +2 A |PI[AI +2
2C Assistant Professor $41,943.00 2 1 0 1 0
Totals 1 0 1 0O(0[O0]|O 0 o(0foO 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
0% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 100% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Bookstore

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

" WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2
1C Bookstore Manager $35,556.00 1 0 1 1 0
Totals 0 1 1 0O(0[O0]|O 0 o(0foO 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

100% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 0% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Brain Gain

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2
2D | Visiting Instructor $29,993.00 ($34,721.00 2 0 2 2 0
Totals 0 2 2 0O(0[O0]|O 0 o(0foO 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

100% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 0% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Business Adminstration

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal = |
Group Min Max Male |Female|Total ae emae Total
B|A|PI|AI +2 A |PI[AI +2
2C Assistant Professor $39,052.00 ($47,232.00 2 2 0
2D Instructor $37,022.00 2 0 0
2D Lecturer of Business Admin $15,479.00 2 0 1 0
Totals 2 2 4 0O(0[0]|O 0 o|0foO 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

50% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 50% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Business Office

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

" WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|PIAI|H |+2|B | A|PI[AI|H |+2

1B Director of Human Resources $66,000.00 1 0 1 1 0
1B Director of Purchasing $53,500.00 1 0 1 1 1 1
4A Head Cashier $37,621.00 4 0 1 1 0
4A | Admin Asst Hr/Account Payable $32,000.00 4 0 1 1 1 1
4A Assistant Hr Clerk $25,000.00 4 0 1 1 0

Totals 0 5 5 o(fojo|o|O|OfO|O|O|12|12]0O 2
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

100% 40%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 20% Am In 20%
Hispanic 20% Hispanic 20%
+2 0% +2 0%
Male 0% White 60%

Female Participation

Male Female

Minority Participation

™ |

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Campus Communications

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

" WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2
1C Campus Comm Director $45,000.00 1 0 1 1 0
Totals 0 1 1 0O(0[O0]|O 0 o(0foO 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

100% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 0% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Campus Communinations

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

" WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2
1C Sports Information Director $35,000.00 1 0 1 1 0
Totals 0 1 1 0O(0[0]|O 0 o|0foO 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

100% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 0% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Chemistry

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Male Female
Group Min Max Male |Female|Total Total
B|A|PI|AI +2 A |PI[AI +2
1B Professor & Dean $70,553.00 1 1 0 1 0
Totals 1 0 1 0O(0[O0]|O 0 o(0foO 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
0% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 100% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: CIS

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|PI|AI +2 A |PI[AI +2
1B Professor & Dean $64,515.00 1 0 1 1 0
2C Assistant Professor $45,086.00 |$48,800.00 2 3 3 0
2D | Visiting Instructor $41,334.00 2 0 1 1 0
Totals 3 2 5 0|0(0|O 0 o(0foO 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

40% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 60% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Communications

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal = |
Group Min Max Male |Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2
1B Professor & Dean $74,121.00 1 0 1 1 0
2B Associate Professor $56,879.00 2 1 0 1 0
2D Visiting Instructor Communications $37,934.00 2 1 0 1 1
2D Instructor of Communications $35,000.00 |$36,349.00 2 0 2 2 0
Totals 2 3 5 0|0(0|O 0 0[0]|O 0 1
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

60% 20%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 20%
+2 0% +2 0%
Male 40% White 80%

Female Participation

1

Male Female

Minority Participation

]

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Counseling, Testing, Placement

Date: July 1, 2014

B - Black
A - Asian

Pl - Native Hawaiian / Pacific Islander

Al - American Indian

H - Hispanic or Latino

+2 - Two or more races

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A[PIAI|lH|+2 A |PI[AI +2
1B Director Counseling, Testing, Placement $36,457.00 1 0 0
4A | Admin Asst Counseling, Testing,placement $22,800.00 4 0 1 1 0
Totals 0 2 2 ojo|0|0f0O]|O 0|0]|0 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

100% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 0% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Earth Sci

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Male Female
Group Min Max Male |Female|Total Total
B|A|PI|AI +2 A |PI[AI +2
2B Associate Professor $44,998.00 2 0 1 1 0
Totals 0 1 1 0O(0[O0]|O 0 o(0foO 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

100% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 0% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Educ

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

ol WAGE / SALARY EMPLOYEES MINORITIES
Group Job Title Min Max IPEDS Male|Female|Total Male Female Total
B|A[PIAI|H|+2|B|[A |PI|AI|H [+2
1B Professor & Dean/Athletic Director $103,787.00 1 1 0 1 0
2C | Assistant Professor $47,367.00 2 1 0 1 0
2C | Assistant Professor of Ed Psyc $43,000.00 2 0 1 1 1 1
2D Instructor of Education $42,500.00 2 0 1 1 0
2D | Visiting Instructor $38,625.00 2 0 1 1 0
1D Field Placement Director $36,000.00 1 0 1 1 0
4B Sec'y of Educ $24,500.00 4 0 1 1 1 1
Totals 2 5 7 o|jo|0|O0OfO|O|Of2|0|O|2]|O 2
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Participation

Female Minority
71.43% 28.57%
Black 0% Black 0%
Asian 14.29% Asian 14.29%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 14.29% Hispanic 14.29%
+2 0% +2 0%
Male 28.57% White 71.43%

Male Female

Minority Participation

=il |
H W

+2
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Equine

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Male Female
Group Min Max Male |Female|Total Total
B|A|[PIAI +2 A |PI[AI +2
2D Equine Specialist Instructor $24,720.00 2 1 0
2D | Visiting Instructor $13,390.00 2 1 1 0
Totals 1 1 2 0O(0[0]|O 0 o|0foO 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

50% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 50% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS 2014 AAP Year

Company Name: Oklahoma Panhandle State University B - Black Al - American Indian
Department: Financial Aid A - Asian H - Hispanic or Latino
Date: July 1, 2014 Pl - Native Hawaiian / Pacific Islander
+2 - Two or more races
b WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal Female
Group Min Max Male |Female|Total ae Total
B|A|PIAI|H[+2|B| A |[PI|AI|H |+2
1B Director Financial Aid $56,650.00 1 0 1 1 0
4A Financial Aid Counselor $27,499.00 4 0 1 1 0
4A Admin Asst Financial Aid $23,000.00 4 0 1 1 0
Totals 0 3 3 o|jo0of0|jO0O|jO|fO|OjO|O|JO|O]|O 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

100% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 0% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Fiscal Affairs

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2
3A Comptroller $72,120.00 3 1 0
4A | Admin Asst Vpfa $29,780.00 4 1 1 0
Totals 1 1 2 0|0(0|O 0 0[0]|O 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

50% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 50% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Grounds

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal = |
Group Min Max Male |Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2

1C | Grounds Supervisor $62,400.00 1 1 0 0

7 Groundskeeper $38,563.00 7 1 0 1 0
Totals 2 0 2 0|0|0|O 0 0|0]|0 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
0% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 100% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Housing

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal = |
Group Min Max Male |Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2
1D Housing Supervisor $31,560.00 1 1 0 1 0
Totals 1 0 1 0O(0[O0]|O 0 o(0foO 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
0% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 100% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: HSCR

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

b WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|PIAI|H|+2|B| A |PI|AlI|H |+2
1B Director of Hscr $49,716.00 1 1 0 1 0
4A Admission's Clerk $28,000.00 4 1 0
3B Recruiter $26,000.00 3 2 2 0
Totals 2 2 4 o|jo0of0|jO0O|jO|fO|OjO|O|JO|O]|O 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

50% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 50% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Humanities

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2
1D Director of Vocal Music $37,000.00 1 0 0
2D | Adjunct Instructor Jazz Band $1,050.00 1 0 1 0
Totals 2 0 2 0O(0[0]|O 0 o|0foO 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
0% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 100% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: INDT

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male|Female|Total ale emale Total
B |A [Pl AI +2 A [PI1[AIl +2
1D Indt Department Head/ Instructor $38,000.00 1 0 0
2D | Visiting Instructor $35,000.00 1 0 1 0
Totals 2 0 2 0|0|0|O 0 0/0]|0 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
0% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 100% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: IT

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Male Female
Group Min Max Male |Female|Total Total
B|A|PI|AI +2 A |PI[AI +2
1B Director It $95,347.00 1 1 0 1 1 1
Totals 1 0 1 0O(0|0]|1 0 o(0foO 0 1
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
0% 100%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 100%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 100% White 0%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: IT

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

" WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emate Total
B|A|PI|AI +2 A |PI[AI +2
5 Technician $31,875.00 5 1 0 1 0
Totals 1 0 1 0O(0[O0]|O 0 o(0foO 0 0

70




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
0% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 100% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: ITV

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

" WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2
3A | Asst Director Technology $32,569.00 3 1 0 1 0
Totals 1 0 1 0O(0[O0]|O 0 o(0foO 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
0% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 100% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Library

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

b WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|PIAI|H[+2|B| A |[PI|AI|H |+2

2D | Asst Librarian, Instructor $37,235.00 2 0 1 1 1 1
3B Asst Librarian $34,960.00 3 0 1 1 0
4B Library Tech Asst $25,750.00 4 0 1 1 0
4B Sec'y $23,492.00 4 0 1 1 0
2D Asst Librarian/Instructor-part Time $12,000.00 2 0 1 1 0

Totals 0 5 5 o|jo0of0|jO0O|jOfO|OjO|O|2|0]|O 1
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

100% 20%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 20% Am In 20%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 0% White 80%

Female Participation

Male Female

Minority Participation

[

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Math & Physics

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

" WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|PIAI|H |+2|B | A|PI[AI|H |+2
2C Assistant Professor of Math $46,136.00 2 0 1 0
2C Assistant Professor $45,813.00 2 1 0
2D Interim Visiting Instructor $35,000.00 2 1 0
Totals 1 2 3 o|jo0of0|jO0O|jOfO|OjO|O|O|O]|O 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
66.67% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 33.33% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W

7




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: McKee Library

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2
1B Library Director $58,710.00 1 1 0 1 0
Totals 1 0 1 0O(0[O0]|O 0 o(0foO 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
0% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 100% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Meat Lab

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

" WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2
3B Asst Mgr Meat Lab $32,136.00 3 1 0 1 0
Totals 1 0 1 0O(0[O0]|O 0 o(0foO 0 0

80




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
0% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 100% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Music

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total &€ emate Total
B|A|PI|AI +2 A |PI[AI +2
2D Band/Music Instructor $39,140.00 2 0 1 1 0
Totals 0 1 1 0O(0[O0]|O 0 o(0foO 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

100% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 0% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Noble Center

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

" WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Male Female
Group Min Max Male |Female|Total Total
B|A|PI|AI +2 A |PI[AI +2

1B Director of Noble Center $52,196.00 1 0 1

7 Custodian $17,117.00 7 0 1 1
Totals 0 2 2 0O(0[O0]|O 0 001 0 2
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

100% 100%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PlI/H 0%
Am In 50% Am In 50%
Hispanic 50% Hispanic 50%
+2 0% +2 0%
Male 0% White 0%

Female Participation

Male Female

Minority Participation

=]
B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Nursing

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male|Female|Total ale emale Total
B|A[PIAI|H|+2|B|[A |PI|AI|H [+2
1B Director of Nursing, Asst Professor $66,493.00 1 0 1 0
2D Instructor $50,471.00 2 0 1 0
2D Instructor of Nursing $37,000.00 2 0 1 0
Totals 0 3 3 ojo|o0ojo0ofO0O|jO|OfOfO|JO|OfO 0

86




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

100% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 0% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W

87




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Physical Plant

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2

1B Director Physical Plant $63,440.00 1 0 0

6 Carpenter $33,305.00 1 0 1 1
Totals 2 0 2 0O(0[O0]|O 0 o(0foO 0 1
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
0% 50%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 50%
+2 0% +2 0%
Male 100% White 50%

Female Participation

Male Female

Minority Participation

[ | L a
B A PI AI H +2 W

89




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: President

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male|Female|Total ae emae Total
B|A|PI|AI +2 A |PI[AI +2
1 President $158,340.00 1 1 0
4A Admin Asst To President $38,076.00 4 1 1 0
Totals 1 1 2 0O(0|0]|O 0 0(0]|O0 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

50% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 50% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Registrar

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2
3A Registrar $67,600.00 3 1 0
3B Asst To The Registrar $35,165.00 3 1 1 0
Totals 1 1 2 0O(0[O0]|O 0 o(0foO 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

50% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 50% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Student Services

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2
1B Director of Student Services $59,909.00 0 0
1C Housing Director $30,000.00 0 1 1 0
Totals 0 2 2 0|0(0|O 0 0[0]|O 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

100% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 0% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Switchboard

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2
4B Switchboard Operator $20,388.00 4 0 1 1 0
Totals 0 1 1 0O(0[O0]|O 0 o(0foO 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

100% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 0% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Univ College

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal = |
Group Min Max Male |Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2
1B Director Univ College/Int'l Coord $70,708.00 1 0 1 1 0
Totals 0 1 1 0O(0[0]|O 0 o|0foO 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

100% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 0% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Univ Farm

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

b WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|PI[AI +2 A |PI1|AI +2
1C Farm Mgr $45,590.00 1 0 0
3A Asst Dir Univ Farm $33,742.00 1 0 1 0
Totals 2 0 2 0|0(0|O 0 0[0]|O 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
0% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 100% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W

101




WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: University College

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male |Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2
2C Assistant Professor $38,117.00 2 0 0
2D | Adjunct Instructor $1,050.00 2 0 1 1 0
Totals 0 2 2 0O(0[O0]|O 0 o(0foO 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

100% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 0% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Upward Bound

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

" WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal = |
Group Min Max Male|Female|Total ale emale Total
B |A [Pl AI +2 A |P1[|AlI|H |+2

1B Director Upward Bound, Hispanic Coordinator $93,770.00 0 1

2C Ub Program Facilitator $36,000.00 0 1 1 1
Totals 0 2 2 0|0|0|O 0 o|jofof2]|0 2
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

100% 100%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 100% Hispanic 100%
+2 0% +2 0%
Male 0% White 0%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: VPAAO

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male|Female|Total ae emae Total
B|A|PI|AI +2 A |PI[AI +2
1A | Vpaao $123,979.00 1 1 0 1 0
5 Webmaster/Dir Ass't & Research $71,800.00 5 1 0
4A Admin Asst $41,166.00 4 1 1 1
Totals 2 1 3 0O(0[0]|O 0 o|0foO 0 1
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
33.33% 33.33%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PlI/H 0%
Am In 0% Am In 0%
Hispanic 33.33% Hispanic 33.33%
+2 0% +2 0%
Male 66.67% White 66.67%

Female Participation

Male Female

Minority Participation

o
W

]

B A& PI AI +2
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: VPFA

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal = |
Group Min Max Male|Female|Total &€ emate Total
B|A|PI|AI +2 A |PI[AI +2
1A Vpfa $119,600.00 1 1 0 1 0
Totals 1 0 1 0O(0|0]|O 0 0(0]|O0 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority
0% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 100% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department: Water Quality

Date: July 1, 2014

B - Black
A - Asian

+2 - Two or more races

Al - American Indian
H - Hispanic or Latino
Pl - Native Hawaiian / Pacific Islander

5 WAGE / SALARY EMPLOYEES MINORITIES
Jo .
Job Title IPEDS Mal F |
Group Min Max Male|Female|Total ae emae Total
B|A|[PIAI +2 A |PI[AI +2
1B Director Water Quality Lab $114,400.00 1 0
3A | Asst Dir Water Quality Lab $78,000.00 1 1 0
Totals 1 1 2 0O|0|0|O 0 0|0]O0 0 0
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WORKFORCE ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University

Department:

Date: July 1, 2014

B - Black Al - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

% Participation

Female Minority

50% 0%
Black 0% Black 0%
Asian 0% Asian 0%
PI/H 0% PI/H 0%
Am In 0% Am In 0%
Hispanic 0% Hispanic 0%
+2 0% +2 0%
Male 50% White 100%

Female Participation

Male Female

Minority Participation

B A& PI AT H +2 W
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Affirmative Action Plan 2014 AAP Year

JOB GROUP ANALYSIS

Job Groups Analysis 41 CFR 60-2.12

The selection criteria used to determine the placement of job titles into specific job groups were made on the basis of jobs having similar
content, wage rates and opportunities as required by 41 CFR 60-2.12. With reference to "Job Content", the determining characteristics
were similar levels of skills and responsibilities known to characterize the jobs under consideration.

The similar wage rates criterion was applied to both salaried and wage grade jobs. Similar opportunities were understood to mean
opportunities for growth and advancement available to employees in specific jobs.

We were able to establish job groups without crossing IPEDS categories. They are grouped with appropriate weight given to the
characteristics of similar content, wage rates and opportunities. However, given the relatively small numbers of employees in some job
groups, it was necessary to give attention to having enough people in a job group to establish goals when appropriate.

Responding to the intent of the regulations, the job groups and specific job titles assigned to them are listed as follows:

Oklahoma Panhandle State University 1



JOB GROUP ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University B - Black Al - American Indian 9% PARTICIPATION
A - Asian H - Hispanic or Latino . .
1 Female Minori
Job Group PI - Native Hawaiian / Pacific Islander Yy
Date: July 1, 2014 +2 - TWo or more races Black 0% |Black 0%
Asian 0% |Asian 0%
EMPLOYEES MINORITIES ; .
PI/H 0% |PI/H 0%
Job Title IPEDS Male Female > >
Male |Female | Total Total || Am In 0% |AmIn 0%
B|[A |[PIAI|H |+2 A [PI1[Al|H [+2 - - . - - .
President 1 1 o 1 0 Hispanic 0% | Hispanic 0%
+2 0% |+2 0%
Female | 0% | Minority | 0%
Male | 100% |white | 100%
Female Participation in Job
Group
B~
OF
Minority Participation in Job
Group
BE A PI AT H +2 W
Totals 1 0 1 (ofofjofofofO ofojo|jof0]|] O




JOB GROUP ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University B - Black Al - American Indian 9% PARTICIPATION
A - Asian H - Hispanic or Latino . .
D 1A Female Minori
Job Group PI - Native Hawaiian / Pacific Islander Yy
Date: July 1, 2014 +2 - TWo or more races Black 0% |Black 0%
Asian 0% |Asian 0%
EMPLOYEES MINORITIES ; .
PI/H 0% |PI/H 0%
Job Title IPEDS Male Female > >
Male |Female | Total Total || Am In 0% |AmIn 0%
B|[A |[PIAI|H |+2 A [PI1[Al|H [+2 - - . - - .
Vpaao 1 1 o 1 Hispanic 0% | Hispanic 0%
+ 0, + 0,
Vpfa 1 1 2 0% 2 0%
Female | 0% | Minority | 0%
Male | 100% |white | 100%
Female Participation in Job
Group
B~
OF
Minority Participation in Job
Group
BE A PI AT H +2 W
Totals 2 0 2 |0|0|0|0O|0O]|O ofojo|jof0]|] O




JOB GROUP ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University B - Black Al - American Indian 9% PARTICIPATION
A - Asian H - Hispanic or Latino . .
r : 1B Female Minori
Job Group PI - Native Hawaiian / Pacific Islander v
Date: July 1, 2014 +2 - TWo or more races Black 0% |Black 0%
Asian 0% |]Asian 0%
EMPLOYEES MINORITIES ; ;
PI/H 0% |PI/H 0%
Job Title IPEDS Male Female > >
Male |Female | Total Total || Am In 10% |Am In 15%
B|A|PI|AI|H [+2|B|A [PI[AI|H |+2 — ——— -
Director Ace 1 o 1 1 1 1 Hispanic | 10% | Hispanic 10%
- - - +2 % |+2 %
Director Counseling, Testing, Placement 1 0 1 1 0 0% 0%
Director Financial Aid 1 0 1 1 o0 [||Female | 60% |Minority | 25%
Director It 1 1 0 1 1 1 |[male | 40% |white | 75%
Director of Hscr 1 1 0 1 0 T
- Female Participation in Job
Director of Human Resources 1 0 1 1 0 Group
Director of Noble Center 1 0 1 1 1 1
Director of Nursing, Asst Professor 1 0 1 1 0 B~
Director of Purchasing 1 0 1 1 1 1 OF
Director of Student Services 1 0 1 1 0
Director Physical Plant 1 1 0 1 0
Director Univ College/Int'l Coord 1 0 1 1 0
Director Upward Bound, Hispanic Coordinator 1 0 1 1 1 1
Director Water Quality Lab 1 1 0 1 0
Library Director 1 1 0 1 0 Minority Participation in Job
Professor & Dean 1 2 2 4 0 Group
Professor & Dean/Athletic Director 1 1 0 1 0
Nlm!
BE A PI AT H +2 W
Totals 8 12 20 0|0f0O|j1|0|0Of0O|0O|0Of2]2]0 5




JOB GROUP ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University B - Black Al - American Indian 9% PARTICIPATION
Job G 1c A - Asian H - Hispanic or Latino Female ey
r :
° oup PI - Native Hawaiian / Pacific Islander
Date: July 1, 2014 +2 - TWo or more races Black 0% |Black 0%
Asian 0% |Asian 0%
EMPLOYEES MINORITIES ; ;
PI/H 0% PI/H 0%
Job Title IPEDS Male Female > >
Male |Female | Total Total || Am In 0% |Amin 0%
B|A|PI|AI|H|+2|B|A|PI|AI|H |+2 T o oo "y
Bookstore Manager 1 0 1 1 0 ISpanic > Spanic >
- +2 % +2 %
Campus Comm Director 1 0 1 1 0 0% 0%
Farm Mgr 1 1 0 3 0 ||Female |66.67% | minority | 0%
Grounds Supervisor 1 1 0 1 0 |[Male |33.33%|white | 100%
Housing Director 1 0 1 1 0 T
- - Female Participation in Job
Sports Information Director 1 0 1 1 0 Group
B~
OF
Minority Participation in Job
Group
BE A PI AT H +2 W
Totals 2 4 6 [(0j0O|jOfO|O|O|OfO|O]JO|OfO]| O




JOB GROUP ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University B - Black Al - American Indian 9% PARTICIPATION
A - Asian H - Hispanic or Latino . .
: Female Minori
Job Group: 1D PI - Native Hawaiian / Pacific Islander 2
0,
Date: July 1, 2014 +2 - Two or more races Black 0% | Black 0%
Asian 0% |Asian 0%
EMPLOYEES MINORITIES BT H oe [P/ n o
Job Title IPEDS Male Female > >
Male |Female | Total Total || Am In 0% |AmIn 0%
B|A|PI|AI|H|+2|B|A|PI|AI|H |+2 — YRl .y
Director of Vocal Music 1 1 0 1 0 spanic > Spanic >
: - +2 % |+2 0%
Field Placement Director 1 0 1 1 0 0% )
Housing Supervisor 1 1 0 1 0 Female | 25% |Minority | 0%
Indt Department Head/ Instructor 1 1 0 1 0 Male | 75% |White | 100%
Female Participation in Job
Group
]
OF
Minority Participation in Job
Group
B A PI AT H +2 W
Totals 3 1 4 |]0|0(0|0|0O]|O 0O(0|O0O|O|Of O




JOB GROUP ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University B - Black Al - American Indian 9% PARTICIPATION
A - Asian H - Hispanic or Latino . .
1 2A Female Minori
Job Group PI - Native Hawaiian / Pacific Islander Yy
Date: July 1, 2014 +2 - TWo or more races Black 0% |Black 0%
Asian 0% |Asian 0%
EMPLOYEES MINORITIES ; .
PI/H 0% |PI/H 0%
Job Title IPEDS Male Female > >
Male |Female | Total Total || Am In 0% |AmIn 0%
B|[A |[PIAI|H |+2 A [PI1[Al|H [+2 - - . - - .
Professor 5 5 o 5 0 Hispanic 0% | Hispanic 0%
+2 0% |+2 0%
Female | 0% | Minority | 0%
Male | 100% |white | 100%
Female Participation in Job
Group
B~
OF
Minority Participation in Job
Group
BE A PI AT H +2 W
Totals 2 0 2 |0|0|0|0O|0O]|O ofojo|jof0]|] O




JOB GROUP ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University B - Black Al - American Indian 9% PARTICIPATION
Job G B A - Asian H - Hispanic or Latino Female ey
r :
° otp PI - Native Hawaiian / Pacific Islander
Date: July 1, 2014 +2 - TWo or more races Black 0% |Black 0%
Asian 0% |Asian 0%
EMPLOYEES MINORITIES ; ;
PI/H 0% PI/H 0%
Job Title IPEDS Male Female > >
Male |Female | Total Total || Am In 0% |AmiIn 0%
B|A|[PI|AI|H [+2|B|A [PI[AI| H [+2 — - — -
Admission's Counselor 2 0 1 1 Hispanic| 0% | Hispanic 0%
+ 0, + 0,
Associate Professor 5 2 2 0% 2 0%
Associate Professor of Agronomy/Biology 2 1 0 1 Female |33.33%|Minority | 0%
Male  |66.67% | white | 100%
Female Participation in Job
Group
]
OF
Minority Participation in Job
Group
BE A PI AT H +2 W
Totals 6 3 9 (0j0O|jOfO|O|O|OfO|O|JO|OfO]| O




JOB GROUP ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University B - Black Al - American Indian 9% PARTICIPATION
Job G o A - Asian H - Hispanic or Latino Female e
r :
° oup PI - Native Hawaiian / Pacific Islander
Date: July 1, 2014 +2 - TWo or more races Black 0% |Black 0%
Asian 5.88% | Asian 5.88%
EMPLOYEES MINORITIES ; 7
PI/H 0% PI/H 0%
Job Title IPEDS Male Female > >
Male [Female | Total Total || Am In 0% |Amin 5.88%
B|A|PI[AI|H|+2[B[A|PIAI|H |[+2 — ——— -
Assistant Professor 2 9 4 13 1 1 Hispanic | 5.88% | Hispanic | 5.88%
+ 0, + 0,
Assistant Professor of Ed Psyc 2 0 1 1 1 1 2 0% 2 0%
Assistant Professor of Math 2 0 1 1 0 ||Female |47.06%|Minority | 17.65%
Head of Animal Science 2 0 1 1 0 |[[Male |52.94%|white |82.35%
Ub Program Facilitator 2 0 1 1 1 1 —
Female Participation in Job
Group
]
OF
Minority Participation in Job
Group
= s
BE A PI AT H +2 W
Totals 9 8 17 (ofojo0|1f(0jO0O|jO|1|(0O|0O|2|Of 3




JOB GROUP ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University B - Black Al - American Indian 9% PARTICIPATION
A - Asian H - Hispanic or Latino . .
r : 2D Female Minori
Job Group PI - Native Hawaiian / Pacific Islander i
Date: July 1, 2014 +2 - TWo or more races Black 0% _|Black 0%
Asian 0% |]Asian 0%
EMPLOYEES MINORITIES ; .
. PI/H 0% |PI/H 0%
Job Title IPEDS Male Female > >
Male |Female | Total Total || Am In 4% |AmIn 4%
B|A|[PI[AI|H[+2[B|A [PI|Al|H [+2 " - Yy - pry
Adjunct Instructor 2 0 1 1 0 ISpanic > Spanic >
- +2 % |+2 %
Adjunct Instructor Jazz Band 2 1 0 1 0 0% 0%
Asst Librarian, Instructor 2 0 1 1 1 1 Female | 68% |Minority | 8%
Asst Librarian/Instructor-part Time 2 0 1 1 0 Male | 32% |White | 92%
Band/Music Instructor 2 0 1 1 0 T
- . Female Participation in Job
Equine Specialist Instructor 2 1 0 1 0 Group
Instructor 2 0 2 2 0
Instructor of Communications 2 0 2 2 0 B~
Instructor of Education 2 0 1 1 0 OF
Instructor of Nursing 2 0 1 1 0
Instructor/ Manager of Meat Lab 2 1 0 1 0
Interim Visiting Instructor 2 1 0 1 0
Lecturer of Business Admin 2 0 1 1 0 j
Polical Science Instructor 2 1 0 1 0
Visiting Instructor 2 2 6 8 0 Minority Participation in Job
Visiting Instructor Communications 2 1 0 1 1 1 Sl
/|
BE A PI AT H +2 W
Totals 8 17 25 |o|ofofOf2|(OfO(O|O|2|O0O]|O 2
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JOB GROUP ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University B - Black Al - American Indian 9% PARTICIPATION
Job G . 3A A - Asian H - Hispanic or Latino Female e
0b Broup: PI - Native Hawaiian / Pacific Islander
Date: July 1, 2014 +2 - Two or more races Black 0% |Black | 7.14%
Asian 0% |Asian 0%
EMPLOYEES MINORITIES ; 7
PI/H 0% PI/H 0%
Job Title IPEDS Male Female > >
Male |Female | Total Total || Am In 0% |Amin 0%
B|A|[PI|AI|H|+2|B|A|PI|AI|H |+2 — - — -
Asst Dir Univ Farm 3 1 0 1 o |[Hispanic] 0% |Hispanic] 0%
- - +2 % +2 %
Asst Dir Water Quality Lab 3 0 1 1 0 0% 0%
Asst Director Technology 3 1 0 1 0 Female |14.29%|Minority| 7.14%
Athletic Trainer 3 1 0 1 0 |[[Male |85.72%|white |92.86%
Comptroller 3 1 0 1 0 S
Female Participation in Job
Head Baseball/ Cross Country Coach 3 1 0 1 0 Group
Head Football Coach 3 1 0 1 0
Head Golf Coach Mens/Womens 3 1 0 1 0 ]
Head Wbb Coach 3 1 0 1 |1 1 OF
Mbb Coach 3 1 0 1 0
Registrar 3 1 0 1 0
Rodeo Coach 3 1 0 1 0
Softball Coach 3 0 1 1 0
Volleyball Coach 3 1 0 1 0
Minority Participation in Job
Group
m
B A PI AT H +2 W
Totals 12 2 14 1]1]0|0f(0|O0OjJOfOfO|JO|OfOfO 1

11




JOB GROUP ANALYSIS 2014 AAP Year

Company Name: Oklahoma Panhandle State University B - Black Al - American Indian 9% PARTICIPATION
Job G . 3B A - Asian H - Hispanic or Latino Female e
0b broup: PI - Native Hawaiian / Pacific Islander
Date: July 1, 2014 +2 - Two or more races Black | 5.88% |Black |23.53%
Asian 0% |Asian 0%
EMPLOYEES MINORITIES ; 7
PI/H 0% PI/H 0%
Job Title IPEDS Male Female > >
Male |Female | Total Total || Am In 0% |Amin 5.88%
B|A|[PI|AI|H|+2|B|A|PI|AI|H |+2 — - — -
Assistant Baseball Coach 3 1 0 1 0 Hispanic] 0% Hispanic | 5.88%
- - - +2 % +2 %
Assistant Fb (Offensive Assist) 3 1 0 1 1 1 0% 0%
Assistant Whb Coach 3 1 0 0 0 ||Female |35.29% | Minority | 35.29%
Asst Athlethic Trainer 3 0 1 1 0 |[Male |64.72%|white |64.71%
Asst Coach 3 1 0 1 0 S
Female Participation in Job
Asst Fb Coach 3 2 0 2 1 1 Group
Asst Fb Coach Defensive Asst Il 3 1 0 1 1 1
Asst Football Defense | 3 1 0 1 1 1 ]
Asst Librarian 3 0 1 1 0 OF
Asst Mbb Coach 3 1 0 1 1 1
Asst Mgr Meat Lab 3 1 0 1 0
Asst To The Registrar 3 0 1 1 0
Asst. Vb Coach 3 0 1 1 1 1
Defensive Coordinator 3 1 0 1 0
Recruiter 3 0 2 2 0 Minority Participation in Job
Group
H e O |
B A PI AT H +2 W
Totals 11 6 17 3/0|0|2f(2|j0j1|0|0|0O|0O]O 6

12




JOB GROUP ANALYSIS 2014 AAP Year

Company Name: Oklahoma Panhandle State University B - Black Al - American Indian 9% PARTICIPATION
A - Asian H - Hispanic or Latino . .
T 4A Female Minori
Job Group PI - Native Hawaiian / Pacific Islander i
Date: July 1, 2014 +2 - TWo or more races Black 0% _|Black 0%
Asian 0% |]Asian 0%
EMPLOYEES MINORITIES ; ;
PI/H 0% |PI/H 0%
Job Title IPEDS Male Female > >
Male |Female | Total Total || Am In 0% |AmIn 0%
B|A|PI|AI|H|+2|B|A|PI|AI|H |+2 — ——— -
Admin Asst 4 o 1 1 1 1 Hispanic | 20% | Hispanic 20%
- - - +2 % |+2 %
Admin Asst Counseling, Testing,placement 4 0 1 1 0 0% 0%
Admin Asst Financial Aid 4 0 1 1 o0 [||Female | 90% |Minority | 20%
Admin Asst Hr/Account Payable 4 0 1 1 1 1 |[male | 10% |white | 80%
Admin Asst To President 4 0 1 1 0 T
- Female Participation in Job
Admin Asst Vpfa 4 0 1 1 0 Group
Admission's Clerk 4 1 0 1 0
Assistant Hr Clerk 4 0 1 1 0 B~
Financial Aid Counselor 4 0 1 1 0 OF
Head Cashier 4 0 1 1 0
-
Minority Participation in Job
Group
B A PI AI H +2 W
Totals 1 9 10 0o|0f0O|O0O|O0O|OfO|O|OfO|2]0 2

13




JOB GROUP ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University B - Black Al - American Indian 9% PARTICIPATION
A - Asian H - Hispanic or Latino . .
- 4B Female Minori
Job Group PI - Native Hawaiian / Pacific Islander i
Date: July 1, 2014 +2 - Two or more races Black 0% | Black 0%
Asian 0% |Asian 0%
EMPLOYEES MINORITIES ; ;
PI/H 0% |PI/H 0%
Job Title IPEDS Male Female > >
Male |Female | Total Total || Am In 0% |AmIn 0%
B|A|PI|AI|H|+2|B|A|PI|AI|H |+2 00 Trreoars T 200
Library Tech Asst 4 0 1 1 0 ISpanic > Spanic >
+2 % |+2 %
Sec'y 4 0 1 1 0 0% 0%
Secy of Ag 2 0 1 1 0 ||Female |100% |Minority | 20%
Sec'y of Educ 4 0 1 1 1 1 |[male | 0% |white | 80%
Switchboard Operator 4 0 1 1 0 T
Female Participation in Job
Group
B~
OF
Minority Participation in Job
Group
B A PI AI H +2 W
Totals 0 5 5 (0j0|jO0OfO|O|O|OfO|OJO|1|(0O]| 1

14




JOB GROUP ANALYSIS

2014 AAP Year

Company Name: Oklahoma Panhandle State University B - Black Al - American Indian 9% PARTICIPATION
A - Asian H - Hispanic or Latino . .
r : Female Minori
Job Group: 5 PI - Native Hawaiian / Pacific Islander Yy
Date: July 1, 2014 +2 - TWo or more races Black 0% |Black 0%
Asian 0% |Asian 0%
EMPLOYEES MINORITIES ; ;
PI/H 0% |JPI/H 0%
Job Title IPEDS Male Female > >
Male |Female | Total Total || Am In 0% |AmIn 0%
B|A|PI|AI|H [+2|B|A [PI[AI|H |+2 — - — -
Technician 5 1 o 1 Hispanic 0% | Hispanic 0%
- +2 % |+2 %
Webmaster/Dir Ass't & Research 5 1 0% 0%
Female | 0% | Minority | 0%
Male | 100% |white | 100%
Female Participation in Job
Group
B~
OF
Minority Participation in Job
Group
B A PI AT H +2 W
Totals 2 0 2 [(0]j]0|jO0Of0O|0O]|O 0|j0|jo0|j0Oj0O| O

15




JOB GROUP ANALYSIS 2014 AAP Year

Company Name: Oklahoma Panhandle State University B - Black Al - American Indian 9% PARTICIPATION
A - Asian H - Hispanic or Latino . .
3 Female Minori
Job Group: 6 PI - Native Hawaiian / Pacific Islander Yy
Date: July 1, 2014 +2 - TWo or more races Black 0% |Black 0%
Asian 0% |Asian 0%
EMPLOYEES MINORITIES ; .
PI/H 0% |PI/H 0%
Job Title IPEDS Male Female > >
Male |Female | Total Total || Am In 0% |AmIn 0%
B|A|[PI[AI|H[+2[B|A [PI|Al|H [+2 - - . - - .
Carpenter 6 1 o 1 1 1 Hispanic 0% | Hispanic | 100%
+2 0% |+2 0%
Female | 0% |Minority | 100%
Male | 100% |white | 0%
Female Participation in Job
Group
B~
OF
Minority Participation in Job
Group
BE A PI AT H +2 W
Totals 1 0 1 (ofofofof2|fOofO|O|O|O|O|O]| 1
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JOB GROUP ANALYSIS 2014 AAP Year

Company Name: Oklahoma Panhandle State University B - Black Al - American Indian 9% PARTICIPATION
A - Asian H - Hispanic or Latino . .
-7 Female Minori
Job Group PI - Native Hawaiian / Pacific Islander i
Date: July 1, 2014 +2 - TWo or more races Black 0% _|Black 0%
Asian 0% |]Asian 0%
EMPLOYEES MINORITIES ; ;
PI/H 0% |PI/H 0%
Job Title IPEDS Male Female > >
Male |Female | Total Total || Am In 0% |AmIn 0%
B|A|PI|AI|H|+2|B|A|PI|AI|H |+2 — ——— -
Custodian 7 o 1 1 1 1 Hispanic | 50% | Hispanic 50%
+2 % |+2 %
Groundskeeper 7 1 0 1 0 0% 0%
Female | 50% |Minority | 50%
Male | 50% |white | 50%
Female Participation in Job
Group
B~
OF
Minority Participation in Job
Group
B A PI AI H +2 W
Totals 1 1 2 (o0jojo0ofo0o|jO|O|OfO|O|JO|1|(0O]| 1

17



Affirmative Action Plan 2014 AAP Year

AVAILABILITY & UTILIZATION DETERMINATION 41 CFR 60-2.14
COMPARING INCUMBENCY TO AVAILABILITY 41 CFR 60-2.15
PLACEMENT GOALS 60-2.16

DETERMINING AVAILABILITY

Our availability is an estimate of the number of qualified females and minorities available for employment in a given job group. This availability
is expressed as a percentage of all qualified persons available for employment in a job group. The purpose is to establish a benchmark against
which an employer can compare its incumbent workforce with the availability of females and minorities available for employment in our relevant
labor market. We make this determination separately for each job group.

To arrive at this percentage we have considered at least the two following factors:

The percentage of females and minorities with requisite skills in our reasonable recruitment area. The reasonable recruitment area is that
geographical area in which we usually seek or reasonably could seek workers to fill positions in our workforce. Our statistical data is taken
from the U. S. Census Bureau and reflects our labor relevant labor market. In job groups having job titles with different availability figures,
availability is determined separately and weighted separately for each job title and a composite availability is calculated.

The percentage of females and minorities in our workforce who are promotable, transferable and trainable to fill the vacancies in question.
(Trainable are those employees in our workforce who, with appropriate training we can reasonably provide, could become promotable or
transferable during this AAP year.)

COMPARING INCUMBENCY

When the availability of females and minorities has been determined for each job group, we compare this data against the percentages of
female and minority incumbents in our workforce. When this comparison shows that there are fewer females or minorities in our workforce
than availability indicates there should be, we set a goal in accordance with the directive at 41 CFR 60-2.15.

Oklahoma Panhandle State University 1



Affirmative Action Plan 2014 AAP Year

PLACEMENT GOALS

Placement goals serve as objectives or targets reasonably attainable by applying every good faith to make all aspects of our entire
affirmative action program work. Our goals are used to measure our progress toward achieving equal employment opportunity. Several
characteristics of our placement goals include:

-- Our placement goals are set at availability for the specific job group.
-- When substantial disparity of a specific female or minority group exists, we set separate goals for those job groups.
-- Our placement goals are not quotas.

-- In setting placement goals we do not extend preferences to any individual on the basis of that person's protected status, nor do we
create set asides for specific groups. An exception to this principle is that we can give preference to American Indians living on or near
an Indian reservation.

-- Our use of goals does not supersede merit selection principles.

Oklahoma Panhandle State University 2



AVAILABILITY ANALYSIS

1. Availability of women having requisite skills in an area in which the contractor can

() 0, 0,
reasonably recruit. 17.6% 100% 17.6%

2. Availability of promotable, transferable, and trainable female employees within the

0, 0, 0,
organization. 0% 0% 0%

1. Availability of minorities having requisite skills in an area in which the contractor can

0, 0, 0,
reasonably recruit. 9.5% 100% 9.5%

2. Availability of promotable, transferable, and trainable minority employees within the

0, 0, 0,
organization. 0% 0% 0%

FEMALE 0% Yes & 17.6%

MINORITY 0% Yes & 9.5%
MALE 100%
TOTAL 100%

2014 AAP Year



AVAILABILITY ANALYSIS

1. Availability of women having requisite skills in an area in which the contractor can

() 0, 0,
reasonably recruit. 17.6% 75% 13.2%

2. Availability of promotable, transferable, and trainable female employees within the

0, 0, 0,
organization. 60% 25% 15%

1. Availability of minorities having requisite skills in an area in which the contractor can

0, 0, 0,
reasonably recruit. 9.5% 5% 7.12%

2. Availability of promotable, transferable, and trainable minority employees within the

0, 0, 0,
organization. 25% 25% 6.25%

FEMALE 0% Yes & 28.2%

MINORITY 0% Yes & 13.37%
MALE 100%
TOTAL 100%

2014 AAP Year



AVAILABILITY ANALYSIS

1. Availability of women having requisite skills in an area in which the contractor can

reasonably recruit. 31.8% 75% 23.85%

2. Availability of promotable, transferable, and trainable female employees within the

0, 0, 0,
organization. 67% 25% 16.75%

1. Availability of minorities having requisite skills in an area in which the contractor can

0, 0, 0,
reasonably recruit. 15.6% 100% 15.6%

2. Availability of promotable, transferable, and trainable minority employees within the

0, 0, 0,
organization. 0% 0% 0%

FEMALE 60% No 0%
MINORITY 25% No 0%
MALE 40%
TOTAL 100%

2014 AAP Year



AVAILABILITY ANALYSIS

1. Availability of women having requisite skills in an area in which the contractor can

0, 0, 0,
reasonably recruit. 22.92% 5% 17.19%

2. Availability of promotable, transferable, and trainable female employees within the

0, 0, 0,
organization. 44% 25% 11%

1. Availability of minorities having requisite skills in an area in which the contractor can

0, 0, 0,
reasonably recruit. 13.42% 5% 10.06%

2. Availability of promotable, transferable, and trainable minority employees within the

0, 0, 0,
organization. 11% 25% 2.75%

FEMALE 66.67% No 0%
MINORITY 0% Yes & 12.81%
MALE 33.33%
TOTAL 100%

2014 AAP Year



AVAILABILITY ANALYSIS

1. Availability of women having requisite skills in an area in which the contractor can

reasonably recruit. 43.15% 100% 43.15%

2. Availability of promotable, transferable, and trainable female employees within the

0, 0, 0,
organization. 0% 0% 0%

1. Availability of minorities having requisite skills in an area in which the contractor can

0, 0, 0,
reasonably recruit. 17.75% 5% 13.31%

2. Availability of promotable, transferable, and trainable minority employees within the

0, 0, 0,
organization. 0% 25% 0%

FEMALE 25% Yes & 43.15%

MINORITY 0% Yes & 13.31%
MALE 75%
TOTAL 100%

2014 AAP Year



AVAILABILITY ANALYSIS

1. Availability of women having requisite skills in an area in which the contractor can

reasonably recruit. 60% 60% 36%

2. Availability of promotable, transferable, and trainable female employees within the

0, 0, 0,
organization. 33% 40% 13.2%

1. Availability of minorities having requisite skills in an area in which the contractor can

0, 0, 0,
reasonably recruit. 16.7% 100% 16.7%

2. Availability of promotable, transferable, and trainable minority employees within the

0, 0, 0,
organization. 0% 0% 0%

FEMALE 0% Yes & 49.2%

MINORITY 0% Yes & 16.7%
MALE 100%
TOTAL 100%

2014 AAP Year



AVAILABILITY ANALYSIS

1. Availability of women having requisite skills in an area in which the contractor can

reasonably recruit. 62.22% 60% 37.33%

2. Availability of promotable, transferable, and trainable female employees within the

0, 0, 0,
organization. 47% 40% 18.8%

1. Availability of minorities having requisite skills in an area in which the contractor can

0, 0, 0,
reasonably recruit. 14.84% 60% 8.9%

2. Availability of promotable, transferable, and trainable minority employees within the

0, 0, 0,
organization. 18% 40% 7.2%

FEMALE 33.33% Yes & 56.13%
MINORITY 0% Yes & 16.1%
MALE 66.67%
TOTAL 100%

2014 AAP Year



AVAILABILITY ANALYSIS

1. Availability of women having requisite skills in an area in which the contractor can

reasonably recruit. 52.94% 60% 31.76%

2. Availability of promotable, transferable, and trainable female employees within the

0, 0, 0,
organization. 68% 40% 27.2%

1. Availability of minorities having requisite skills in an area in which the contractor can

0, 0, 0
reasonably recruit. 14.73% 60% 8.84%

2. Availability of promotable, transferable, and trainable minority employees within the

0, 0, 0,
organization. 8% 40% 3.2%

FEMALE 47.06% Yes & 58.96%
MINORITY 17.65% No 0%
MALE 52.94%
TOTAL 100%

2014 AAP Year
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AVAILABILITY ANALYSIS

1. Availability of women having requisite skills in an area in which the contractor can

reasonably recruit. 54.93% 100% 54.93%

2. Availability of promotable, transferable, and trainable female employees within the

0, 0, 0,
organization. 0% 0% 0%

1. Availability of minorities having requisite skills in an area in which the contractor can

0, 0, 0,
reasonably recruit. 15.76% 100% 15.76%

2. Availability of promotable, transferable, and trainable minority employees within the

0, 0, 0,
organization. 0% 0% 0%

FEMALE 68% No 0%
MINORITY 8% Yes & 15.76%
MALE 32%
TOTAL 100%

2014 AAP Year
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AVAILABILITY ANALYSIS

1. Availability of women having requisite skills in an area in which the contractor can

reasonably recruit. 16.72% 40% 6.69%

2. Availability of promotable, transferable, and trainable female employees within the

0, 0, 0,
organization. 35% 60% 21%

1. Availability of minorities having requisite skills in an area in which the contractor can

0, 0, 0,
reasonably recruit. 23.76% 40% 9.5%

2. Availability of promotable, transferable, and trainable minority employees within the

0, 0, 0,
organization. 35% 60% 21%

FEMALE 14.29% Yes & 27.69%
MINORITY 7.14% Yes & 30.5%
MALE 85.71%
TOTAL 100%

2014 AAP Year

12



AVAILABILITY ANALYSIS

1. Availability of women having requisite skills in an area in which the contractor can

0, 0, 0,
reasonably recruit. 5.44% 100% 5.44%

2. Availability of promotable, transferable, and trainable female employees within the

0, 0, 0,
organization. 0% 0% 0%

1. Availability of minorities having requisite skills in an area in which the contractor can

0, 0, 0,
reasonably recruit. 26.49% 100% 26.49%

2. Availability of promotable, transferable, and trainable minority employees within the

0, 0, 0,
organization. 0% 0% 0%

FEMALE 35.29% No 0%
MINORITY 35.29% No 0%
MALE 64.71%
TOTAL 100%

2014 AAP Year

13



AVAILABILITY ANALYSIS

1. Availability of women having requisite skills in an area in which the contractor can

0, 0, 0,
reasonably recruit. 92.67% 25% 23.17%

2. Availability of promotable, transferable, and trainable female employees within the

0, 0, 0,
organization. 100% 75% 75%

1. Availability of minorities having requisite skills in an area in which the contractor can

0, 0, 0,
reasonably recruit. 5.97% 25% 1.49%

2. Availability of promotable, transferable, and trainable minority employees within the

0, 0, 0,
organization. 20% 5% 15%

FEMALE 90% Yes & 98.17%
MINORITY 20% No 0%
MALE 10%
TOTAL 100%

2014 AAP Year
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AVAILABILITY ANALYSIS

1. Availability of women having requisite skills in an area in which the contractor can

reasonably recruit. 78.38% 100% 78.38%

2. Availability of promotable, transferable, and trainable female employees within the

0, 0, 0,
organization. 0% 0% 0%

1. Availability of minorities having requisite skills in an area in which the contractor can

0, 0, 0
reasonably recruit. 2.04% 100% 2.04%

2. Availability of promotable, transferable, and trainable minority employees within the

0, 0, 0,
organization. 0% 0% 0%

FEMALE 100% No 0%
MINORITY 20% No 0%
MALE 0%
TOTAL 100%

2014 AAP Year
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AVAILABILITY ANALYSIS

1. Availability of women having requisite skills in an area in which the contractor can

reasonably recruit. 0% 100% 0%

2. Availability of promotable, transferable, and trainable female employees within the

0, 0, 0,
organization. 0% 0% 0%

1. Availability of minorities having requisite skills in an area in which the contractor can

0, 0, 0,
reasonably recruit. 10% 100% 10%

2. Availability of promotable, transferable, and trainable minority employees within the

0, 0, 0,
organization. 0% 0% 0%

FEMALE 0% No 0%
MINORITY 0% Yes & 10%
MALE 100%
TOTAL 100%

2014 AAP Year
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AVAILABILITY ANALYSIS

1. Availability of women having requisite skills in an area in which the contractor can

reasonably recruit. 3.9% 100% 3.9%

2. Availability of promotable, transferable, and trainable female employees within the

0, 0, 0,
organization. 0% 0% 0%

1. Availability of minorities having requisite skills in an area in which the contractor can

0, 0, 0,
reasonably recruit. 14.9% 100% 14.9%

2. Availability of promotable, transferable, and trainable minority employees within the

0, 0, 0,
organization. 0% 0% 0%

FEMALE 0% Yes & 3.9%
MINORITY 100% No 0%
MALE 100%
TOTAL 100%

2014 AAP Year
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AVAILABILITY ANALYSIS

1. Availability of women having requisite skills in an area in which the contractor can

reasonably recruit. 26.25% 100% 26.25%

2. Availability of promotable, transferable, and trainable female employees within the

0, 0, 0,
organization. 0% 0% 0%

1. Availability of minorities having requisite skills in an area in which the contractor can

0, 0, 0,
reasonably recruit. 12.9% 100% 12.9%

2. Availability of promotable, transferable, and trainable minority employees within the

0, 0, 0,
organization. 0% 0% 0%

FEMALE 50% No 0%
MINORITY 50% No 0%
MALE 50%
TOTAL 100%

2014 AAP Year
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UTILIZATION AND GOALS ANALYSIS

Oklahoma Panhandle State University

July 1, 2014
Current Workforce Availability
Minorities Females Minorities Percentage
Job Total : : Goals
Group IPEDS | Male | Female | Total Males Females e O.JA)o;)n % Under- OJA)o;)n % Under-
Blalpilarl vHlz«l Bl AlPI|AIl H |2+ Group Availability | Utilized Group Availability | Utilized Female | Minority

1 1 1 0 1 o|lo]o 0 olo|o 0 0 0% 17.6% ves | 0% 9.5% ves ! | 17.6% | 9.5%
1A 1 2 0 2 olo|lo|lo]lo]lo]Jo]lo|lofofo]|oO 0 0% 28.2% ves™ | 0% 1337% | ves My | 28.2% | 13.37%
1B 1 8 12 20 0 0 0 1 0 0 0 0 0 2 2 0 5 60% 40.6% No 25% 15.6% No 0% 0%
1C 1 2 4 6 0 0 0 0 0 0 0 0 0 0 0 0 0 66.67% 28.19% No 0% 12.81% Yes .i", 0% 12.81%
1D 1 3 1 4 olo|lo|lo|lo]Jo]Jo]lo|loflofo]|oO 0 25% 4315% | vesy | 0% 13.31% | ves M | 43.15% | 13.31%
2A 2 2 0 2 olo|lo|lo]lo]l]o]Jo]lo|lofofo]foO 0 0% 49.2% ves | 0% 16.7% ves (M | 49.2% | 16.7%
2B 2 6 3 9 olo|lo|lo|lo]Jo]Jo]lo|loflofo]|oO 0 33.33%| 56.13% | vesiMy | 0% 16.1% ves (I |56.13% | 16.1%
2C 2 9 8 17 lojlo|Jo|l1]|o|ofJof1fofof1]|oO 47.06% | 58.96% ves My [17.65%| 12.04% No 58.96% | 0%
2D 2 8 17 25 lolo|lo|lo|1|]ofJo]o]o|1]o0]oO 2 68% 54.93% No 8% 15.76% | ves M | 0% 15.76%
3A 3 12 2 14 |1 |o|o|lojo|lo]Jo|lo|o|lo]oOo]|oO 1 14.29%| 27.69% | vesdy | 7.14% 30.5% ves (M | 27.69% | 30.5%
3B 3 11 6 17 3 0 0 1 1 0 1 0 0 0 0 0 6 35.29% 5.44% No 35.29% 26.49% No 0% 0%
4A 4 1 9 10 Jo|lo|lo|lo]Joflo]Jo]o|lo]o]|]2]|oO 2 90% 98.17% ves (B | 20% 16.49% No 98.17% 0%
4B 4 0 5 5 0 0 0 0 0 0 0 0 0 0 1 0 1 100% 78.38% No 20% 2.04% No 0% 0%

5 5 2 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0% 0% No 0% 10% Yes .i'\ 0% 10%

6 6 1 0 1 0 ofl1]o]o]o oo 0% 3.9% ves By | 100% 14.9% No 3.9% 0%

7 7 1 1 2 0 0 0 1 50% 26.25% No 50% 12.9% No 0% 0%

Totals 69 68 137 |4|]0|0|3|3|]0}|J1(12]0|3(|7]O0 22

19




UTILIZATION AND GOALS ANALYSIS

Goals Equaling More Than A Whole Person

Oklahoma Panhandle State University

July 1, 2014
Number of People
Female Minority
Job
Group e Yes / No Add # Rl Yes / No Add #
Count Count

1 0.18 No 0 0.1 No 0
1A 0.56 No 0 0.27 No 0
1B 8.12 No 0 3.12 No 0
1Cc 1.69 No 0 0.77 No 0
1D 1.73 No 0 0.53 No 0
2A 0.98 No 0 0.33 No 0
2B 5.05 Yes 2 1.45 Yes 1
2C 10.02 Yes 2 2.05 No 0
2D 13.73 No 0 3.94 Yes 1
3A 3.88 Yes 1 4.27 Yes 3
3B 0.92 No 0 4.5 No 0
4A 9.82 No 0 1.65 No 0
4B 3.92 No 0 0.1 No 0
5 0 No 0 0.2 No 0
0.04 No 0 0.15 No 0
7 0.52 No 0 0.26 No 0
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Affirmative Action Plan 2014 AAP Year

IDENTIFICATION OF PROBLEM AREAS 41 CFR 60-2.17(b)

A. OVERVIEW OF THE WORKFORCE

Oklahoma Panhandle State University has a total of 137 employees in 55 departments. An overview of our departments and
the participation ratio of minorities and females in each of them indicate the following:

B. INDEPTH WORK FORCE ANALYSIS

1. Composition of the Work Force; the Job Area Acceptance Range - A study of the distribution of minorities and females in
the workforce.

An analysis of the work force was made beginning with the application of the "JAAR" formula to all departments.
Generally, the results of analyzing departments with 15 or less employees are not included in this analysis because work
units of this size are not considered to be of a size significant enough to give meaningful data. However, we find it
beneficial for managers to be aware of the specific EEO situation in their departments, even if the information does not
have great statistical significance. Therefore, we have completed the "JAAR" analysis for each department.

Females:

An analysis of the distribution of females in our workforce shows that females make up 49.64% of our workforce and are
found in all but 18 of our departments. Further, this analysis also reveals that females are underrepresented in 23
departments, overrepresented in 24 departments, and within range in 8 departments. This distribution pattern does not
indicate that gender is a consideration in our placement policies. Employees are hired to fill vacancies that exist at the time
of their hire. Once they are onboard, they are free to seek any position for which they are qualified and in which they are
interested.

Oklahoma Panhandle State University 1



Affirmative Action Plan 2014 AAP Year

Minorities:

Minorities make up 16.06% of our workforce and are found in all but 42 of our departments. This analysis also reveals
that minorities are underrepresented in 42 departments, overrepresented in 13 departments, and within range in 0
department. An employee's minority status is not an adverse consideration in any of our employment activities.
Employees are hired to fill vacancies that exist at the time of their hire. Once they are onboard, they are free to seek any
position for which they are qualified and in which they are interested.

We have presented both overrepresentation and under representation as are shown in the various departments. We are
aware of the results of this analysis and have developed programs to ensure greater female and minority representation
where required.

Oklahoma Panhandle State University 2



JAAR for ALL DEPARTMENTS

Oklahoma Panhandle State University

2014 AAP Year

July 1, 2014

Department Total Female Minority Female Participation Minority Participation

Athletics 1 0 0 0% UNDERREPRESENTATION .i'\ 0% UNDERREPRESENTATION .i'\
Accounting 2 2 0 100% OVERREPRESENTATION 0% UNDERREPRESENTATION i"s,
Ad & Cont Ed 1 1 1 100% OVERREPRESENTATION 100% OVERREPRESENTATION
Admissions 1 1 0 100% OVERREPRESENTATION 0% UNDERREPRESENTATION .i\,
Ag 3 1 0 33.33% UNDERREPRESENTATION .i'\ 0% UNDERREPRESENTATION .i'\
Agronomy 1 0 0 0% UNDERREPRESENTATION .i'\ 0% UNDERREPRESENTATION .i'\
Ani Sci 3 0 0 0% UNDERREPRESENTATION _i\, 0% UNDERREPRESENTATION _i\,
Animal Science 1 1 0 100% OVERREPRESENTATION 0% UNDERREPRESENTATION _i".,
Art 4 1 1 25% UNDERREPRESENTATION _i'\, 25% OVERREPRESENTATION

Athletic 2 0 1 0% UNDERREPRESENTATION .i\, 50% OVERREPRESENTATION

Athletics 18 3 6 16.67% UNDERREPRESENTATION .i'\ 33.33% OVERREPRESENTATION

Beh & Soc Sci 5 1 0 20% UNDERREPRESENTATION .i"-, 0% UNDERREPRESENTATION .i"-,
Biology 1 0 0 0% UNDERREPRESENTATION _i\, 0% UNDERREPRESENTATION _i\,
Bookstore 1 1 0 100% OVERREPRESENTATION 0% UNDERREPRESENTATION _i".,
Brain Gain 2 2 0 100% OVERREPRESENTATION 0% UNDERREPRESENTATION .i\,
Business Adminstration 4 2 0 50% WITHIN RANGE 0% UNDERREPRESENTATION .i\,




JAAR for ALL DEPARTMENTS

Oklahoma Panhandle State University

2014 AAP Year

July 1, 2014

Department Total | Female Minority Female Participation Minority Participation

Business Office 5 5 2 100% OVERREPRESENTATION 40% OVERREPRESENTATION
Campus Communications 1 1 0 100% OVERREPRESENTATION 0% UNDERREPRESENTATION ,i‘-,
Campus Communinations 1 1 0 100% OVERREPRESENTATION 0% UNDERREPRESENTATION ,i’.,
Chemistry 1 0 0 0% UNDERREPRESENTATION ,i’., 0% UNDERREPRESENTATION ,i’.,
CIS 5 2 0 40% WITHIN RANGE 0% UNDERREPRESENTATION .i\,
Communications 5 3 1 60% OVERREPRESENTATION 20% OVERREPRESENTATION
Counseling, Testing, Placement 2 2 0 100% OVERREPRESENTATION 0% UNDERREPRESENTATION ,i’.,
Earth Sci 1 1 0 100% OVERREPRESENTATION 0% UNDERREPRESENTATION ,i’.,
Educ 7 5 2 71.43% OVERREPRESENTATION 28.57% OVERREPRESENTATION

Equine 2 1 0 50% WITHIN RANGE 0% UNDERREPRESENTATION ,i”-,
Financial Aid 3 3 0 100% OVERREPRESENTATION 0% UNDERREPRESENTATION ,i’.,
Fiscal Affairs 2 1 0 50% WITHIN RANGE 0% UNDERREPRESENTATION .i\,
Grounds 2 0 0 0% UNDERREPRESENTATION .i\, 0% UNDERREPRESENTATION .i\,
Housing 1 0 0 0% UNDERREPRESENTATION ,i"u, 0% UNDERREPRESENTATION ,i"u,
HSCR 4 2 0 50% WITHIN RANGE 0% UNDERREPRESENTATION ,i”-,
Humanities 2 0 0 0% UNDERREPRESENTATION ,i”-, 0% UNDERREPRESENTATION ,i”-,




JAAR for ALL DEPARTMENTS

Oklahoma Panhandle State University

2014 AAP Year

July 1, 2014

Department Total Female Minority Female Participation Minority Participation

INDT 2 0 0 0% UNDERREPRESENTATION ,i”-, 0% UNDERREPRESENTATION i\
IT 1 0 1 0% UNDERREPRESENTATION ,i’., 100% OVERREPRESENTATION

IT 1 0 0 0% UNDERREPRESENTATION .i\, 0% UNDERREPRESENTATION .i\
TV 1 0 0 0% UNDERREPRESENTATION .i\, 0% UNDERREPRESENTATION .i\
Library 5 5 1 100% OVERREPRESENTATION 20% OVERREPRESENTATION

Math & Physics 3 2 0 66.67% OVERREPRESENTATION 0% UNDERREPRESENTATION ,ﬁ
McKee Library 1 0 0 0% UNDERREPRESENTATION ,i\, 0% UNDERREPRESENTATION ,i\,
Meat Lab 1 0 0 0% UNDERREPRESENTATION .i\, 0% UNDERREPRESENTATION .i\
Music 1 1 0 100% OVERREPRESENTATION 0% UNDERREPRESENTATION i"u,
Noble Center 2 2 2 100% OVERREPRESENTATION 100% OVERREPRESENTATION

Nursing 3 3 0 100% OVERREPRESENTATION 0% UNDERREPRESENTATION .i\
Physical Plant 2 0 1 0% UNDERREPRESENTATION ,i\, 50% OVERREPRESENTATION

President 2 1 0 50% WITHIN RANGE 0% UNDERREPRESENTATION ,i\
Registrar 2 1 0 50% WITHIN RANGE 0% UNDERREPRESENTATION i\
Student Services 2 2 0 100% OVERREPRESENTATION 0% UNDERREPRESENTATION ,i”-,
Switchboard 1 1 0 100% OVERREPRESENTATION 0% UNDERREPRESENTATION ,i’.,




JAAR for ALL DEPARTMENTS

Oklahoma Panhandle State University

2014 AAP Year

July 1, 2014

Department Total Female Minority Female Participation Minority Participation
Univ College 1 1 0 100% OVERREPRESENTATION 0% UNDERREPRESENTATION ,_;\,
Univ Farm 2 0 0 0% UNDERREPRESENTATION ,ﬁ 0% UNDERREPRESENTATION ,ﬁ
University College 2 2 0 100% OVERREPRESENTATION 0% UNDERREPRESENTATION ,ﬁ
Upward Bound 2 2 2 100% OVERREPRESENTATION 100% OVERREPRESENTATION
VPAAO 3 1 1 33.33% UNDERREPRESENTATION ,_;\, 33.33% OVERREPRESENTATION
VPFA 1 0 0 0% UNDERREPRESENTATION ,_P\., 0% UNDERREPRESENTATION ,_P\.,
Water Quality 2 1 0 50% WITHIN RANGE 0% UNDERREPRESENTATION ,ﬁ
TOTAL 137 68 22
PERCENT PARTICIPATION 49.64% 16.06%

LOWEST HIGHEST
FEMALE RANGE 39.71% 59.56%0
MINORITY RANGE 12.85% 19.27%




Affirmative Action Plan 2014 AAP Year

Explanation of Adverse Impact Analysis of Employment Action;

The Adverse Impact Analysis is a statistical measure used to determine whether discrimination is taking place in employment
actions. The Adverse Impact Analysis is also known as the four-fifths rule. An adverse impact in an employment action does not
prove that discrimination has taken place. It is an indicator that discrimination may have taken place and the employer must
analyze the procedure to determine the cause of the adverse impact. The Adverse Impact Analysis formula and its appropriate use
are found at 41 CFR 60-3.4(D).

"A selection rate for any race, sex, or ethnic group which is less than four-fifths (4/5) (or 80%) of the rate for the group with the
highest rate will generally be regarded by the Federal enforcement agencies as evidence of adverse impact while a greater than
four-fifths rate will generally not be regarded by Federal enforcement agencies as evidence of adverse impact. ... Where the user
has not maintained data on adverse impact as required by the documentation section of applicable guidelines, the Federal
enforcement agencies may draw an inference of adverse impact of the selection process from the failure of the user to maintain
such data..." 41 CFR 60-3.4(D)

Explanation of Standard Deviation (z-square) Analysis:

Like the Adverse Impact Analysis, the Standard Deviation Analysis measures the difference in the rate at which males and non-
minorities are selected as compared to the rate at which females and minorities are selected. In positive actions like hires and
promotions, whenever male and non-minority rates of selection are 2 or more standards than are the rate at which females and
minorities are selected, there will be a presumption of discrimination. The employer must review the employment actions involved
to determine if the actions taken were job related and consistent with business necessity. If not, corrective actions are required to
correct the disparity.

In terminations, a negative employment action, the interpretation is reversed. Whenever the rate at which females and minorities
are terminated is -2 or less standards than the rate at which males and non-minorities are terminated, there will be a presumption
that discrimination is involved unless the employer can show that the reasons for the terminations are job related and consistent
with business necessity. If not, corrective actions are required to correct the deficiency.

Job groups with 2 or more standards requiring attention will be identified with a flag.

Oklahoma Panhandle State University 7



Affirmative Action Plan 2014 AAP Year

2. Composition of Applicant Flow & Its Relationship to the company's Hiring Experience.

Females:

Females experienced adverse impact in the Hires that took place in Job Groups 1D, 2C, 2D and 3B. Our review of the
Applicant Flow Log shows that the reasons for non-selection were: Better Qualified Applicant Selected, higher degree
required, incomplete application, Insufficient Experience, Position still open as of 6/30/14, Refused Salary, and Selected
for another position.

Minorities:

Minorities experienced adverse impact in the Hires that took place in Job Groups 1C, 1D, 2C, 2D, 3B and 4A. Our review
of the Applicant Flow Log shows that the reasons for non-selection were: Better Qualified Applicant Selected, incomplete
application, Insufficient Experience, Salary was too low, and Selected for another position.

Oklahoma Panhandle State University 8



ADVERSE IMPACT ANALYSIS

2014 AAP Year

Hires to Applicants

Oklahoma Panhandle State University
July 1, 2013 through June 30, 2014

Applicants Hires
Gigzp Male | Female | Minority MiNn%?'i-ty Male | %6 Male | Female | 9% Female AFdevn;?slzlsy Minority | % Minority M?\%T’i-ty I!\);i)nNo(:irt];/ ,I\O\A(I:Ir:/(;?st:jj
Affected? Affected?

1 NO NO
1A NO NO
1B NO NO
1C 0 7 6 1 0 0% 1 14.29% NO 0 0% 1 100% YES .i';
1D 1 10 7 4 1 100% 1 10% vEs (B 0 0% 2 50% vES
2A NO NO
2B NO NO
2C 8 72 70 10 7 875% | 7 9.72% vES (B 3 4.29% 11 110% vEs (B
2D 6 29 26 9 1 | 1667% | 1 345% | vyeEs 0 0% 2 2222% | veEs By
3A 2 16 16 2 0 0% | o 0% NO 0 0% 0 0% NO
3B 32 62 81 13 6 | 1875% | 3 4.84% vES (B 3 3.7% 6 46.15% vEs (B
4A 0 5 4 1 0 0% | 1 20% NO 0 0% 1 100% vEs &
4B 0 5 1 4 0 0% 0 0% NO 0 0% 0 0% NO
5 NO NO
6 NO NO
7 NO NO

Totals 49 206 211 44 15 14 6 23

Total Applicants 255

Total Hires 29




Affirmative Action Plan 2014 AAP Year

Standard Deviation Analysis of Hires vs. Applicants.

Females:

A standard deviation of 2 or greater when comparing males vs. females was found in Job Group 1D.

Minorities:

A standard deviation of 2 or greater when comparing non-minorities vs. minorities was found in Job Groups 1C, 2C and
4A.

Oklahoma Panhandle State University 10



Standard Deviation - Hires to Applicants

Oklahoma Panhandle State University

July 1, 2014
# of Standard Deviations Represented
Job Male vs. Female Non-Minority vs. Minority
Group Male Female Standard Non-Minortiy Minority Standard
Selected |Total | Selected | Total | PeViation | | sejected | Total | Selected | Total | PeViation
1
1A
1B
1C 0 0 1 7 N/A 1 1 0 6 2.65 .ﬁ
1D 1 1 1 10 2.22 .3 2 4 0 7 N/A
2A
2B
2C 7 8 7 72 N/A 11 10 3 70 8.23 .ﬂ
2D 1 6 1 29 N/A 2 9 0 26 N/A
3A 0 2 0 16 0 0 2 0 16 0
3B 6 32 3 62 N/A 6 13 3 81 N/A
4A 0 0 1 5 N/A 1 1 0 4 | 224 &
4B 0 0 0 5 N/A 0 4 0 1 0
5
6
7

N/A = Insufficient numbers to complete the analysis.

'i\, = 0 Female Employees, 0 Minority Employees, or a Standard Deviation of 2 or greater in
the respective job group.
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Affirmative Action Plan 2014 AAP Year

3. Promotions

Females:

Females experienced adverse impact in the Promotions that took place in Job Group 2C. A review of each of the
promotions shows that the employees were promoted within their lines of progression and were the best qualified
candidates. Other factors influencing the promotions were Applied Committee approved, Restructuring of duties, State
Board of Regents approved promotion, and State Board of Regents approved transfer.

Minorities:

Minorities experienced adverse impact in the Promotions that took place in Job Groups 2C, 2D, 3A, 4A and 4B. A review
of each of the promotions shows that the employees were promoted within their lines of progression and were the best
qualified candidates.

Oklahoma Panhandle State University 12



ADVERSE IMPACT ANALYSIS 2014 AAP Year

Promotions

Oklahoma Panhandle State University
July 1, 2013 through June 30, 2014

Incumbents Promotions
Giggp Male | Female | Minority Mi’\rl'n(:)r;i_ty Male | %6 Male | Female | 96 Female AFdevrQ?slglsy Minority | % Minority Mm%r:i-ty :A/ci)nNo?{::;/ /'\D\A(;r\‘/c;:st:j)s/
Affected? Affected?
1 1 0 0 1 NO NO
1A 2 0 0 2 NO NO
1B 20 12 5 27 NO NO
1C 4 2 0 NO NO
1D 1 0 4 NO NO
2A 4 1 0 NO NO
2B 3 0 11 0 0% 1 33.33% NO 0 0% 1 9.09% NO
2C 21 8 1 28 2 9.52% 0 0% vES (B 0 0% 2 7.14% vES &
20 | 24 14 3 35 2 8.33% | 1 7.14% NO 0 0% 3 8.57% YES (B
3n | 18 5 1 22 0 0% | 1 20% NO 0 0% 1 455% | yes
3B 20 5 6 19 NO NO
4A 8 8 2 14 0 0% | 1 12.5% NO 0 0% 1 7.14% vEs (B
4B 7 7 1 13 0 0% | 1 14.29% NO 0 0% 1 7.69% YES (B
5 2 0 0 NO NO
6 1 0 1 NO NO
7 3 1 1 NO NO
Total 146 67 21 192 4 5 0 9
Total Incumbents 213
Total Promotions 9
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Affirmative Action Plan 2014 AAP Year

Standard Deviation Analysis of Promotions.

Females:

There was no standard deviation greater than 2 found in the promotions analysis of females. Our analysis has indicated
that there is zero participation by females in the Job Group 4B.

Minorities:

There was no standard deviation greater than 2 found in the promotions analysis of minorities. Our analysis has indicated
that there is zero participation by minorities in the Job Group 4B.

Oklahoma Panhandle State University 14



Standard Deviation - Promotions

Oklahoma Panhandle State University
July 1, 2014

Job
Group

# of Standard Deviations Represented

Male vs. Female

Non-Minority vs. Minority

Male

Female Standard

Selected

Total

Selected | Total | PeViation

Non-Minortiy Minority Standard

Selected |Total | Selected | Total | PeViation

1A

1B

1c

1D

2A

2B

-1.73

2C

1.73

2D

3A

o|N|IN|O

NININ N

A=

RPrlRr|R]|~

-1.73

RPlw|N| -

NN AW
o|lo|o|o
RPrlRr|R]|~

3B

4A

1 -1.41

1 0 1 141

4B

0 NA By

1 0 0 NA By

N/A = Insufficient numbers to complete the analysis.

& = 0 Female Employees, 0 Minority Employees, or a Standard Deviation of 2 or greater in
the respective job group.
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4. Terminations

Females:

Females experienced adverse impact in the Terminations for Cause that took place in Job Group 3A. Reasons for
terminations were: Contract not renewed.

Minorities:

There was no adverse impact against minorities in the Terminations for Cause that took place during this reporting period.
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ADVERSE IMPACT ANALYSIS 2014 AAP Year

Terminations - All

Oklahoma Panhandle State University
July 1, 2013 through June 30, 2014

Incumbents Terminations - All
Giggp Male | Female | Minority M:\ll'lz?'i-ty Male | % Male | Female |96 Female AFdevn;fslglsy Minority | % Minority M?\%T’i-ty I!\)fi)nNo(:irt];/ ,I\O\A(Ij?/(;?st:i‘;
Affected? Affected?

1 0 1 NO NO
1A 2 0 0 2 NO NO
1B 20 12 5 27 NO NO
1C 4 2 0 0 0% 1 50% YES 0 0% 1 16.67% NO
1D 1 0 33.33% 1 100% YES 0 0% 2 50% NO
2A 4 1 0 1 25% 1 100% YES 0 0% 2 40% NO
2B 3 0 11 NO NO
2C 21 8 1 28 3 14.29% 3 37.5% YES 1 100% 5 17.86% YES
2D 24 14 3 35 4 16.67% 0 0% NO 1 33.33% 3 8.57% YES
3A 18 5 1 22 2 11.11% 1 20% YES 0 0% 3 13.64% NO
3B 20 5 6 19 8 40% 1 20% NO 2 33.33% 7 36.84% NO
4A 8 8 2 14 0 0% 2 25% YES 0 0% 2 14.29% NO
4B 7 7 1 13 NO NO
5 2 0 0 NO NO
6 1 0 1 NO NO
7 3 1 1 1 33.33% 0 0% NO 0 0% 1 33.33% NO

Total | 146 67 21 192 20 10 4 26

Total Incumbents 213

Total Terminations 30
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ADVERSE IMPACT ANALYSIS

2014 AAP Year

Terminations - For Cause

Oklahoma Panhandle State University
July 1, 2013 through June 30, 2014

Incumbents Terminations - For Cause
Giggp Male | Female | Minority Mi'\rllc(:)r:i_ty Male | %6 Male | Female |96 Female AFdeer?slzlsy Minority | % Minority Mi’\ll'\cz)?i_ty I:)fi)nlg?ir:;/ ;'\D\A(I:ir\]/oef'lst:-:‘el)sl
Affected? Affected?
1 0 1 NO NO
1A 2 0 0 2 NO NO
1B 20 12 5 27 NO NO
1C 4 2 0 NO NO
1D 1 0 NO NO
2A 4 1 0 NO NO
2B 3 0 11 NO NO
2C 21 8 1 28 NO NO
2D 24 14 3 35 1 4.17% 0 0% NO 0 0% 1 2.86% NO
3a | 18 5 1 22 0 0% | 1 20% | vyes 0 0% 1 4.55% NO
3B 20 5 6 19 1 5% 0 0% NO 0 0% 1 5.26% NO
4A 8 8 2 14 NO NO
4B 7 7 1 13 NO NO
5 2 0 0 NO NO
6 1 0 1 NO NO
7 3 1 1 NO NO
Total | 146 67 21 192 2 1 0 3
Total Incumbents 213
Total Terminations 3
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2014 AAP Year

Standard Deviation Analysis of Terminations.

Females:

There was no standard deviation greater than 2 found in the terminations analysis of females.

Minorities:

There was no standard deviation greater than 2 found in the terminations analysis of minorities.

Oklahoma Panhandle State University
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Standard Deviation - Terminations

Oklahoma Panhandle State University
July 1, 2014

# of Standard Deviations Represented

Job Male vs. Female Non-Minority vs. Minority

Group Male Female Standard Non-Minortiy Minority Standard

Selected |Total | Selected | Total | PeViation | | sejected | Total | Selected | Total | PeViation

1A

1B

1c

1D

2A

2B

2C

2D 1 24 0 14 0.77 1 35 0 3 0.3

3A 0 18 1 5 -1.94 1 22 0 1 0.22

3B 1 20 0 5 0.51 1 19 0 6 0.57

4A

4B

N/A = Insufficient numbers to complete the analysis.

& = 0 Female Employees, 0 Minority Employees, or a Standard Deviation of 2 or greater in
the respective job group.
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Affirmative Action Plan 2014 AAP Year

5. Compensation Analysis

In the following display, we have completed an annual analysis of the compensation of all employees listed as full time.
The formula used in the compensation analysis is found in the EO Survey utilized by the OFCCP. The report is designed
to show the relationships between male and female and minority and non-minority salaries as they are found in the
various job groups. Salaries displayed compare total minority and non-minority male and female salaries and then
displays the salaries of both groups showing the low, high, and average minority male and non-minority males and female
salaries.
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COMPENSATION ANALYSIS - FEMALES

Oklahoma Panhandle State University

2014 AAP Year

July 1, 2014
Job gl\c/)l-lg Minority Females EI\O/I-IE Non-Minority Females
Group

# Total $ Low High Average # Total $ Low High Average
1
1A
1B 4 $268,262.00 $52,196.00 $93,770.00 $67,065.50 $494,853.00 $36,457.00 $74,121.00 $61,856.63
1Cc 4 $145,556.00 $30,000.00 $45,000.00 $36,389.00
1D $36,000.00 $36,000.00 $36,000.00 $36,000.00
2A
2B 3 $138,059.00 $35,336.00 $57,725.00 $46,019.67
2C 2 $79,000.00 $36,000.00 $43,000.00 $39,500.00 6 $266,667.00 $38,117.00 $50,000.00 $44,444.50
2D 1 $37,235.00 $37,235.00 $37,235.00 $37,235.00 16 $501,074.00 $1,050.00 $50,471.00 $31,317.13
3A 2 $119,200.00 $41,200.00 $78,000.00 $59,600.00
3B $8,755.00 $8,755.00 $8,755.00 $8,755.00 5 $147,875.00 $25,750.00 $35,165.00 $29,575.00
4A 2 $73,166.00 $32,000.00 $41,166.00 $36,583.00 7 $203,776.00 $22,800.00 $38,076.00 $29,110.86
4B 1 $24,500.00 $24,500.00 $24,500.00 $24,500.00 4 $91,061.00 $20,388.00 $25,750.00 $22,765.25

1 $17,117.00 $17,117.00 $17,117.00 $17,117.00
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COMPENSATION ANALYSIS - MALES

Oklahoma Panhandle State University

2014 AAP Year

July 1, 2014
Job ;I\o/l-lg Minority Males EI\C/)I-IE Non-Minority Males
Group
# Total $ Low High Average # Total $ Low High Average

1 1 $158,340.00 $158,340.00 $158,340.00 $158,340.00
1A 2 $243,579.00 $119,600.00 $123,979.00 $121,789.50
1B 1 $95,347.00 $95,347.00 $95,347.00 $95,347.00 7 $529,172.00 $49,716.00 $114,400.00 $75,596.00
1C 2 $107,990.00 $45,590.00 $62,400.00 $53,995.00
1D 3 $106,560.00 $31,560.00 $38,000.00 $35,520.00
2A 2 $83,014.00 $32,961.00 $50,053.00 $41,507.00
2B 6 $312,872.00 $41,705.00 $63,400.00 $52,145.33
2C 1 $47,755.00 $47,755.00 $47,755.00 $47,755.00 8 $360,731.00 $39,052.00 $48,800.00 $45,091.38
2D 1 $37,934.00 $37,934.00 $37,934.00 $37,934.00 7 $215,996.00 $1,050.00 $47,116.00 $30,856.57
3A 1 $68,224.00 $68,224.00 $68,224.00 $68,224.00 11 $580,339.00 $6,684.00 $100,000.00 $52,758.09
3B 5 $52,900.00 $3,600.00 $20,600.00 $10,580.00 6 $144,786.00 $8,250.00 $33,200.00 $24,131.00
4A 1 $28,000.00 $28,000.00 $28,000.00 $28,000.00
4B

2 $103,675.00 $31,875.00 $71,800.00 $51,837.50

1 $33,305.00 $33,305.00 $33,305.00 $33,305.00
1 $38,563.00 $38,563.00 $38,563.00 $38,563.00
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Affirmative Action Plan 2014 AAP Year

Standard Deviation Analysis of Salaries.

Females:

A standard deviation of 2 or greater when comparing males vs. females was found in the Job Group 1C. Our analysis has
indicated that there is zero participation by females in job groups 1, 1A, 2A, 5 and 6.

Minorities:

A standard deviation of 2 or greater when comparing non-minorities vs. minorities was found in Job Group 3B. Our
analysis has indicated that there is zero participation by minorities in the job groups 1, 1A, 1C, 1D, 2A, 2B and 5.
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Standard Deviation Analysis of Salaries

Oklahoma Panhandle State University

July 1, 2014
# of Standard Deviations Represented
Job Male vs. Female Non-Minority vs. Minority
Group Total Total Standard L%t:_l Total Standard
Male |Female| Deviation Minority Minority | Deviation
1 1 0 N/A By 1 0 NA By
1A 2 0 NA Ay 2 0 NA By
1B 8 12 1.85 15 5 -0.46
1c 2 4 323 M 6 0 NA
1D 3 1 N/A 4 0 NA By
2A 2 0 NA By 2 0 NA By
2B 6 3 1.05 9 0 NA
2C 9 8 1.23 14 3 1.11
2D 8 17 0.01 23 2 -0.67
3A 12 2 -0.31 13 1 N/A
3B 11 6 -1.56 11 6 416 /B
4A 1 9 N/A 8 2 -1.76
4B 0 5 N/A 4 1 N/A
5 2 0 NA By 2 0 NA
6 1 0 NA By 0 1 N/A
7 1 1 N/A 1 1 N/A

N/A = Insufficient numbers to complete the analysis.

,i\, = 0 Female Employees, 0 Minority Employees, or a Standard Deviation of 2 or greater in
the respective job group.

- = Analysis could not be completed due to Exempt, Commissioned, and/or 'N/A’ Salaries
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Affirmative Action Plan 2014 AAP Year

10.

Facilities and Company-Sponsored Programs

Facility and company-sponsored programs are available to all employees in accordance with our Equal Opportunity Policy.
No problems have been identified in this area.

Seniority Practices

An employee's experience with Oklahoma Panhandle State University is of great importance to us as it gives us the surety
of a correct and expeditious performance of work assignments. We monitor this element of an employee's work history and
are certain that no discrimination is found in our seniority policy or practice.

QOJT is available.

Workforce attitude

Our experience supports the conclusion that there is no serious lack of support and commitment by managers to
implement the Company's EEO policy. Lack of support of EEO/AA by any manager will not be tolerated.

Technical Compliance Phase

All technical phases of compliance are being met. All required posters are exhibited where applicants and employees may
review them. The required certifications to recruitment sources are sent out at least annually. Applications and related
employment data are maintained as required by federal legislation and guidelines.

C. ANALYSIS CONCLUSIONS:

Oklahoma Panhandle State University has conducted these analyses in order to ensure that our commitment to EEO and
Affirmative Action is being fully implemented. Having completed such analyses, we have concluded the following:

Where underutilization in any job group exists, as that term is defined in the regulation [see 41 CFR 60-2.15], goals and
timetables have been established.

The lateral and vertical movement of minority and women employees is occurring at a generally satisfactory rate, given
their availability. Significant problems do not exist concerning promotions and improved job opportunities for minorities and
women.
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Affirmative Action Plan 2014 AAP Year

10.

11.

The minority and female participation in our work force overall indicate that their presence is at a rate that is generally
characteristic of similar industries in our area. Oklahoma Panhandle State University has recruited extensively for qualified
minorities and females. We will continue to seek minorities and females to fill all openings in our work force.

Application forms and related pre-employment inquiry forms comply with applicable federal, state and local EEO laws.

The mental and physical job requirements for all positions in the company are reviewed for accuracy on an ongoing basis
with special attention given to new positions as they are added to the work force.

Where Oklahoma Panhandle State University uses specific selection procedures for its jobs, they are job-related. Further, in
compliance with the Uniform Guidelines on Employee Selection Procedures, job groups will continue to be studied for the
purpose of ensuring that our selection process does not have any adverse impact on minorities and women.

The referral ratio of qualified minorities and women to the hiring supervisor or manager does not indicate that a higher
percentage of minorities or women are being unreasonably rejected as compared to the percentage of non-minorities or
men. Personnel fully cognizant of our EEO policy perform employment interviewing and screening.

Minorities and women are not excluded from any company-sponsored activities or programs and such programs are fully
integrated.

No de facto segregation exists at Oklahoma Panhandle State University.

No artificial barriers or restrictive seniority provisions that result in overt or inadvertent discrimination exist. The rate of
upward mobility of women and minorities is reasonable, given their availability.

Support for our Equal Employment Opportunity policy on the part of managers, supervisors and employees is strong. The
written Affirmative Action Plan is fully communicated to all levels of management.
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Affirmative Action Plan 2014 AAP Year

12. The techniques that have been established for evaluating the effectiveness of our AAP includes periodic review of the
employment data. Further, the EEO Officer will continue to make periodic reports to management regarding the status of
the AAP and the progress being made.

13. There is no lack of access to suitable housing, which might impede the employment of minorities and women by Oklahoma
Panhandle State University.

14. Transportation, both public and private, is not a significant problem with respect to minority and female employment.

15. Subcontractors and suppliers utilized by us are advised of their EEO responsibilities. Further, purchase orders contain the
required Equal Opportunity Clause. (See Appendix)

16. EEO posters provided by the federal government are prominently displayed in appropriate places at Oklahoma Panhandle
State University.
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Affirmative Action Plan 2014 AAP Year

DEVELOPMENT AND EXECUTION OF ACTION ORIENTED PROGRAMS
41 CFR 60-2.17(c)

A. The company will continue to take the following actions:

1. Conduct a detailed analysis of position descriptions to ensure that they actually reflect
position functions and are consistent for the same position from one location to another.
This analysis is conducted each time a vacant position is filled by a promotion or hiring
action. Additionally, we have established a schedule for the review of the mental and
physical qualifications of all positions at Oklahoma Panhandle State University. This
analysis involves the identification of the essential job functions and is a positive response
to the demands of the ADA of 1990. (See schedule in the Veterans and Disabled AAPS)

Responsible Official: Dana Collins, EEO Officer
Completion Date: Ongoing project

2. On a continuous basis, Oklahoma Panhandle State University reviews worker specification
throughout the organization giving special attention to academic, experience, and skill
requirements to ensure such requirements do not constitute inadvertent discrimination.

Responsible Official: Dana Collins, EEO Officer
Completion Date: Ongoing project

3. Evaluate the total selection process to ensure freedom from bias and aid in the attainment
of goals and objectives.

Responsible Official: Dana Collins, EEO Officer
Completion Date: Ongoing project

4. Aggressively recruit minority and female applicants seeking out those qualified to perform
our jobs. This activity bolsters our commitment to increase the minority and female
participation in our work force. We will continue to seek out women in skilled areas by
working closely with the Vo-Tech centers, the State Employment Service, and other sources
made available to us.

Responsible Official: Dana Collins, EEO Officer
Completion Date: Ongoing project
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Affirmative Action Plan 2014 AAP Year

5. Minority and female employees are given equal opportunity for promotion. We actively
encourage minorities and females to seek out job advancement.

Responsible Official: Dana Collins, EEO Officer
Completion Date: Ongoing project

6. Facilities and company-sponsored social and recreational activities are desegregated and we
will actively encourage all employees to participate.

Responsible Official: Dana Collins, EEO Officer
Completion Date: Ongoing project

7. Training programs are readily available to minorities and females within the company in many
areas of the company's work force. All programs are equally available to both females and
minorities.

Responsible Official: Dana Collins, EEO Officer
Completion Date: Ongoing project

Oklahoma Panhandle State University 2
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