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Affirmative Action Plan 2017 AAP Year

EQUAL EMPLOYMENT OPPORTUNITY POLICY STATEMENT

It is my position, as well as that of all company management, that the success of Oklahoma 
Panhandle State University is largely dependent on the support and contribution of its employees. 
We consider them to be its most valuable resource. Because of this belief, I affirm personally and 
in behalf of our organization, Oklahoma Panhandle State University's commitment to the equitable 
treatment of all employees and applicants for employment without regard to race, color, sex, 
religion, age, national origin, Vietnam era veteran, disabled veteran or disabled status. This policy 
applies to all personnel actions and includes, but is not limited to, recruitment, hiring, classification, 
benefits, compensation, promotion, transfer, layoff and return from layoff, termination, training and 
education assistance, social and recreational programs. 

To ensure Oklahoma Panhandle State University's policies, procedures and practices are 
effectively implemented, we have designated Dana Collins, our Equal Employment Opportunity 
Officer. The EEO Officer will be responsible for implementing and directing our affirmative action 
plan (AAP) and its internal and external reporting requirements. Our AAP is available for review by 
employees and applicants for employment. It can be reviewed at the Human Resources Dept. on 
workdays between 9:00 a.m. and 3:00 p.m.

Dr. Timothy Faltyn
President 

Oklahoma Panhandle State University 1
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Affirmative Action Plan 2017 AAP Year

WORK FORCE ANALYSIS

Work Force Analysis 41 CFR 60-2.11 

This chapter contains the Work Force Analysis. Each department in the company is included and all job titles are listed as required by 
the regulations from the highest to the lowest paid jobs. The format used in presenting this information is designed to demonstrate the 
work force participation as clearly as possible. The format displays the job title, the job group to which the job belongs, salary range, 
IPEDS CODE Code, male and female participation in the job title and total of all employees working in that job title. Additionally, the form 
identifies the race and sex of incumbents with totals for each job title. This analysis becomes the base data source for several additional 
analyses found in subsequent chapters. 

Oklahoma Panhandle State University 1



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Accounting
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

2B  Associate Professor $57,725.00 2  0  1 1 0
2D  Instructor of Accounting $42,635.00 2  0  1 1 0
2D  Accounting Lecturer $17,639.00 2  1  0 1 0

Totals 1 2 3 0 0 0 0 0 0 0 0 0 0 0 0 0

2



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

66.67% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 33.33% White 100%

3



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Admissions
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1B  Director of Hscr $50,716.00 1  1  0 1 1 1
1C  Assistant Director of Admissions $42,000.00 1  0  1 1 1 1
3B  Academic Records Clerk $28,000.00 3  0  1 1 0

Totals 1 2 3 0 0 0 0 1 0 0 0 0 0 1 0 2

4



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

66.67% 66.67%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 33.33% Hispanic 66.67%

+2 0% +2 0%

Male 33.33% White 33.33%

5



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Ag
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1B  Professor & Dean $68,566.00 1  1  0 1 0
2A  Professor of Agronomy/Biology $64,400.00 2  1  0 1 0
4B  Sec'y of Ag $21,413.00 4  0  1 1 0

Totals 2 1 3 0 0 0 0 0 0 0 0 0 0 0 0 0

6



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

33.33% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 66.67% White 100%

7



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Ag Business
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

2C  Assistant Professor Ag Business $45,000.00 2  0  1 1 0

Totals 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0

8



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 0% White 100%

9



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Agronomy
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

2B  Associate Professor $42,706.00 2  1  0 1 0

Totals 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0

10



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 100% White 100%

11



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Ani Sci
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

2D  Instructor/ Manager of Meat Lab $47,116.00 2  1  0 1 0
2A  Professor $32,961.00 2  1  0 1 0

Totals 2 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0

12



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 100% White 100%

13



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Animal Science
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

2B  Prof/Head of Animal Science $51,000.00 2  0  1 1 0

Totals 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0

14



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 0% White 100%

15



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Art
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

2C  Assistant Professor $47,755.00 2  1  0 1 1 1
2B  Associate Professor $43,268.00 2  1  0 1 0
2D  Instructor of Art $37,000.00 2  0  1 1 0
2D  Visiting Instructor $35,000.00 2  1  0 1 0

Totals 3 1 4 0 0 0 1 0 0 0 0 0 0 0 0 1

16



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

25% 25%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 25%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 75% White 75%

17



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Athletic Admin
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

3A  Head Baseball Coach $37,000.00 3  1  0 1 0
3B  Assistant Sports Information $17,500.00 3  0  1 1 0

Totals 1 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0

18



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

50% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 50% White 100%

19



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Athletics
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

3A  Head Coach Rodeo $77,000.00 3  1  0 1 0
3A  Head Football Coach $75,000.00 3  1  0 1 0
1B  Athletic Director/ Softball Coach $66,200.00 1  0  1 1 0
3A  Mbb Coach $52,241.00 3  1  0 1 0
3A  Athletic Trainer $50,782.00 3  1  0 1 0
3A  Interim Head Wbb Coach $46,000.00 3  1  0 1 1 1
3A  Head Volleyball Coach $36,000.00 3  1  0 1 0
3B  Defensive Coordinator $36,000.00 3  1  0 1 0
3B  Assistant Women's Rodeo Coach $33,000.00 3  0  1 1 0
3B  Rodeo Assistant $33,000.00 3  0  1 1 0
3B  Asst Athlethic Trainer $27,750.00 3  0  1 1 0
3B  Assistant Fb (Defensive Assist I) $27,000.00 3  1  0 1 0
3B  Assistant Fb Coach $27,000.00 3  1  0 1 0
3B  Assistant Athletic Trainer $25,000.00 3  1  0 1 1 1
3A  Asst Wbb/Head Cross Country $19,246.00 3  0  1 1 1 1
3A  Head Golf Coach Mens/Womens $13,359.00 3  1  0 1 0

Totals 11 5 16 0 1 0 0 1 0 0 0 0 0 1 0 3

20



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

31.25% 18.75%
Black 0% Black 0%

Asian 0% Asian 6.25%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 6.25% Hispanic 12.5%

+2 0% +2 0%

Male 68.75% White 81.25%

21



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Beh & Soc Sci
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

2B  Associate Professor $42,848.00 $59,619.00 2  2  0 2 0
2A  Professor $51,996.00 2  1  0 1 0
2C  Assistant Professor $38,110.00 $43,966.00 2  1  1 2 0

Totals 4 1 5 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

20% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 80% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Biology
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

2C  Assistant Professor $41,943.00 2  1  0 1 0
2D  Instructor of Biology $37,000.00 2  1  0 1 1 1

Totals 2 0 2 0 0 0 0 0 1 0 0 0 0 0 0 1
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 50%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 50%

Male 100% White 50%

25



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Bookstore
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

4A  Admin Asst To Vpo $36,000.00 4  0  1 1 0

Totals 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0

26



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 0% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Brain Gain
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

2D  Visiting Instructor $30,000.00 2  1  0 1 0

Totals 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 100% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Business Admin 
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

2D  Instructor of Business $42,000.00 2  1  0 1 0

Totals 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 100% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Business Adminstration
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1B  Dean of Business $68,000.00 1  1  0 1 0
2C  Assistant Professor $43,000.00 2  0  1 1 0
2D  Part-Time Instructor of Business Admin $15,479.00 2  0  1 1 0

Totals 1 2 3 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

66.67% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 33.33% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Business Office
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

3A  Comptroller $72,000.00 3  0  1 1 1 1
1B  Director of Human Resources $66,000.00 1  0  1 1 0
3A  Purchasing Coordinator $50,000.00 3  0  1 1 0
4A  Accounts Payable/Bursar $40,000.00 4  0  1 1 0
4A  Head Cashier $37,621.00 4  0  1 1 0
4B  Admissions Clerk $28,000.00 4  0  1 1 0
4B  Assistant Hr Clerk $25,000.00 4  0  1 1 0

Totals 0 7 7 0 0 0 0 0 0 0 0 0 1 0 0 1
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 14.29%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 14.29% Am In 14.29%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 0% White 85.71%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Campus Communications
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

3A  Campus Communications $45,000.00 3  0  1 1 0

Totals 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 0% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Campus Communinations
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

3B  Sports Information $40,000.00 3  0  1 1 0

Totals 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 0% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Chemistry
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1B  Professor & Dean $70,553.00 1  1  0 1 0

Totals 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 100% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: CIS
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

2C  Assistant Professor $42,335.00 $48,800.00 2  1  1 2 0
2C  Asst Professor $47,483.00 2  1  0 1 0
2D  Instructor of Cis $40,000.00 2  0  1 1 0

Totals 2 2 4 0 0 0 0 0 0 0 0 0 0 0 0 0

42



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

50% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 50% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Communications
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1B  Professor & Dean $74,121.00 1  0  1 1 0
2B  Assistant Professor/Chair $38,350.00 2  0  1 1 0
2D  Visiting Instructor Communications $37,934.00 2  1  0 1 1 1
2C  Assistant Professor English $37,000.00 2  0  1 1 0

Totals 1 3 4 0 0 0 0 1 0 0 0 0 0 0 0 1

44



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

75% 25%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 25%

+2 0% +2 0%

Male 25% White 75%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Counseling, Testing, Placement
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1B  Director of Counseling, Testing,placement $40,000.00 1  0  1 1 0
3A  Admissions Counselor $26,000.00 3  1  0 1 0

Totals 1 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

50% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 50% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Earth Sci
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

2A  Professor $45,000.00 2  0  1 1 0

Totals 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 0% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Educ
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1B  Dean of Education $65,367.00 1  1  0 1 0
2D  Hpe Instructor $44,000.00 2  1  0 1 0
2C  Assistant Professor of Ed Psyc $43,000.00 2  0  1 1 1 1
2C  Assistant Professor Educ $41,000.00 2  0  1 1 0
4B  Administrative Assistant Athletics $30,000.00 4  0  1 1 1 1

Totals 2 3 5 0 0 0 0 0 0 0 1 0 0 1 0 2
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

60% 40%
Black 0% Black 0%

Asian 20% Asian 20%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 20% Hispanic 20%

+2 0% +2 0%

Male 40% White 60%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Education
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1B  Field Placement Director $34,500.00 1  0  1 1 1 1

Totals 0 1 1 0 0 0 0 0 0 0 0 0 0 1 0 1
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 100%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 100% Hispanic 100%

+2 0% +2 0%

Male 0% White 0%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Financial Aid
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

4A  Admin Asst Financial Aid $24,500.00 4  0  1 1 0

Totals 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 0% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Financial aid
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

4A  Admin Asst Financial Aid $25,000.00 4  0  1 1 1 1

Totals 0 1 1 0 0 0 0 0 0 0 0 0 0 1 0 1
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 100%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 100% Hispanic 100%

+2 0% +2 0%

Male 0% White 0%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Financial Aid
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1B  Director Financial Aid $56,650.00 1  0  1 1 0
3A  Financial Aid Counselor $32,500.00 3  0  1 1 0

Totals 0 2 2 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 0% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Fiscal Affairs
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1A  Vp of Fiscal Affairs $119,000.00 1  1  0 1 0
4A  Admin Assistant Vpfa $29,780.00 4  0  1 1 0

Totals 1 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

50% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 50% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Grounds
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

7  Groundskeeper $32,000.00 7  1  0 1 0

Totals 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 100% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Housing
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1B  Director of Student Services $50,000.00 1  1  0 1 0

Totals 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 100% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: HPE
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

2D  Adjunct Hpe Instructor $1,050.00 2  1  0 1 0

Totals 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 100% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: HSCR
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

4B  Switchboard Operator/Mail Clerk $26,000.00 4  0  1 1 0
4A  Admin Assitant Housing $23,000.00 4  0  1 1 0
3B  Assistant Baseball Coach $14,000.00 3  1  0 1 0

Totals 1 2 3 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

66.67% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 33.33% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Humanities
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1B  Director of Vocal Music $38,000.00 1  1  0 1 0
3A  Artist In Residence $21,000.00 3  0  1 1 1 1

Totals 1 1 2 0 0 0 0 0 0 0 1 0 0 0 0 1

70



WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

50% 50%
Black 0% Black 0%

Asian 50% Asian 50%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 50% White 50%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: INDT
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

2D  Visiting Instructor $35,000.00 2  1  0 1 0

Totals 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 100% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Industrial Tech
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

2D  Instructor of Indt $39,000.00 2  0  1 1 0

Totals 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 0% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: IT 
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1B  Director It $95,347.00 1  1  0 1 1 1

Totals 1 0 1 0 0 0 1 0 0 0 0 0 0 0 0 1
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 100%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 100%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 100% White 0%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: IT
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

5  Technician $31,875.00 5  1  0 1 0

Totals 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 100% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: ITV
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1C  Asst Director Technology $32,570.00 1  1  0 1 0

Totals 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 100% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Library
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

3B  Asst Librarian $34,960.00 3  0  1 1 0
4B  Library Tech Asst $25,750.00 4  0  1 1 0
4B  Sec'y $23,492.00 4  0  1 1 0
2D  Asst Librarian/Instructor-part Time $12,000.00 2  0  1 1 0

Totals 0 4 4 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 0% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Math & Physics
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

2C  Asst Professor of Math $46,136.00 2  0  1 1 0
2C  Asst Professor $45,814.00 2  0  1 1 0
2D  Instructor of Math $35,000.00 2  1  0 1 0

Totals 1 2 3 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

66.67% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 33.33% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: McKee Library
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1B  Library Director/Assoc Prof $58,710.00 1  1  0 1 0

Totals 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 100% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Meat Lab
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

3B  Asst Mgr Meat Lab $32,136.00 3  1  0 1 0

Totals 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 100% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Music
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

2D  Band/Music Instructor $39,140.00 2  0  1 1 0

Totals 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 0% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Noble Center
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1B  Director of Noble Center $52,303.00 1  0  1 1 1 1
7  Custodian $17,117.00 7  0  1 1 1 1

Totals 0 2 2 0 0 0 0 0 0 0 0 0 1 1 0 2
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 100%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 50% Am In 50%

Hispanic 50% Hispanic 50%

+2 0% +2 0%

Male 0% White 0%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Nursing
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1B  Director of Nursing $75,000.00 1  0  1 1 0
3B  Student Nurse/ Secy Nursing $52,000.00 3  0  1 1 0
2D  Instructor $50,472.00 2  0  1 1 0
2C  Assistant Professor $37,000.00 $45,000.00 2  0  2 2 0

Totals 0 5 5 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 0% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Outreach
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1A  Vice President of Outreach $100,000.00 1  1  0 1 1 1

Totals 1 0 1 0 0 0 1 0 0 0 0 0 0 0 0 1
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 100%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 100%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 100% White 0%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Physical Plant
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1B  Director of Physical Plant $58,000.00 1  0  1 1 1 1
1C  Assistant Director Physical Plant $50,000.00 1  1  0 1 0
6  Carpenter $33,305.00 6  1  0 1 1 1

Totals 2 1 3 0 0 0 0 1 0 0 0 0 0 1 0 2
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

33.33% 66.67%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 33.33% Hispanic 66.67%

+2 0% +2 0%

Male 66.67% White 33.33%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: President
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1  President $225,000.00 1  1  0 1 0
4A  Admin Asst To President $41,167.00 4  0  1 1 0

Totals 1 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

50% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 50% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Registrar
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

3A  Registrar $62,000.00 3  0  1 1 0

Totals 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 0% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Student Services
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1C  Residential Life Supervisor $33,000.00 1  1  0 1 0

Totals 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 100% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Univ College
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1B  Director Univ College/Int'l Coord $72,208.00 1  0  1 1 0

Totals 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 0% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Univ Farm
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1C  Farm Mgr $45,590.00 1  1  0 1 0
1C  Asst Dir Univ Farm $33,742.00 1  1  0 1 0

Totals 2 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 100% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: University College
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

2C  Assistant Professor $38,117.00 2  0  1 1 0

Totals 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 0% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Upward Bound
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1B  Director Upward Bound, Hispanic Coordinator $93,770.00 1  0  1 1 1 1
3A  Ub Program Facilitator $36,500.00 3  0  1 1 1 1

Totals 0 2 2 0 0 0 0 0 0 0 0 0 0 2 0 2
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 100%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 100% Hispanic 100%

+2 0% +2 0%

Male 0% White 0%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: VPAAO
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

5  Webmaster $48,000.00 5  1  0 1 0

Totals 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 100% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: VPASA
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1A  Vice President of Academic Affairs $110,000.00 1  0  1 1 1 1
4A  Admin Assistant Vpaao $41,166.00 4  0  1 1 1 1

Totals 0 2 2 0 0 0 0 0 0 0 0 0 1 1 0 2
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 100%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 50% Am In 50%

Hispanic 50% Hispanic 50%

+2 0% +2 0%

Male 0% White 0%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: VPFA
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1B  It Specialist/Director of Ir $45,000.00 1  1  0 1 0

Totals 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 100% White 100%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Water Lab
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

5  Water Quality Lab Technician $30,000.00 5  1  0 1 1 1

Totals 1 0 1 1 0 0 0 0 0 0 0 0 0 0 0 1
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

0% 100%
Black 0% Black 100%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 100% White 0%
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department: Water Quality
Date: July 1, 2017

Job
Group Job Title

WAGE / SALARY
IPEDS CODE

EMPLOYEES MINORITIES

Min Max Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

1B  Director of Water Lab $85,000.00 1  0  1 1 0

Totals 0 1 1 0 0 0 0 0 0 0 0 0 0 0 0 0
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WORKFORCE ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University
B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Department:

Date: July 1, 2017

Female Minority

100% 0%
Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Male 0% White 100%
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Affirmative Action Plan 2017 AAP Year

JOB GROUP ANALYSIS

Job Groups Analysis 41 CFR 60-2.12 

The selection criteria used to determine the placement of job titles into specific job groups were made on the basis of jobs having similar 
content, wage rates and opportunities as required by 41 CFR 60-2.12. With reference to "Job Content", the determining characteristics 
were similar levels of skills and responsibilities known to characterize the jobs under consideration. 

The similar wage rates criterion was applied to both salaried and wage grade jobs. Similar opportunities were understood to mean 
opportunities for growth and advancement available to employees in specific jobs. 

We were able to establish job groups without crossing IPEDS CODE categories. They are grouped with appropriate weight given to the 
characteristics of similar content, wage rates and opportunities. However, given the relatively small numbers of employees in some job 
groups, it was necessary to give attention to having enough people in a job group to establish goals when appropriate. 

Responding to the intent of the regulations, the job groups and specific job titles assigned to them are listed as follows: 

Oklahoma Panhandle State University 1



JOB GROUP ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Job Group: 1

Date: July 1, 2017

Job Title IPEDS CODE
EMPLOYEES MINORITIES

Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

 President 1  1  0 1 0

Totals 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0

% PARTICIPATION

Female Minority

Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Female 0% Minority 0%

Male 100% White 100%

Female Participation in Job 
Group

Minority Participation in Job 
Group
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JOB GROUP ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Job Group: 1A

Date: July 1, 2017

Job Title IPEDS CODE
EMPLOYEES MINORITIES

Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

 Vice President of Academic Affairs 1  0  1 1 1 1

 Vice President of Outreach 1  1  0 1 1 1

 Vp of Fiscal Affairs 1  1  0 1 0

Totals 2 1 3 0 0 0 1 0 0 0 0 0 1 0 0 2

% PARTICIPATION

Female Minority

Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 33.33% Am In 66.67%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Female 33.33% Minority 66.67%

Male 66.67% White 33.33%

Female Participation in Job 
Group

Minority Participation in Job 
Group
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JOB GROUP ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Job Group: 1B

Date: July 1, 2017

Job Title IPEDS CODE
EMPLOYEES MINORITIES

Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

 Athletic Director/ Softball Coach 1  0  1 1 0

 Dean of Business 1  1  0 1 0

 Dean of Education 1  1  0 1 0

 Director Financial Aid 1  0  1 1 0

 Director It 1  1  0 1 1 1

 Director of Counseling, Testing,placement 1  0  1 1 0

 Director of Hscr 1  1  0 1 1 1

 Director of Human Resources 1  0  1 1 0

 Director of Noble Center 1  0  1 1 1 1

 Director of Nursing 1  0  1 1 0

 Director of Physical Plant 1  0  1 1 1 1

 Director of Student Services 1  1  0 1 0

 Director of Vocal Music 1  1  0 1 0

 Director of Water Lab 1  0  1 1 0

 Director Univ College/Int'l Coord 1  0  1 1 0

 Director Upward Bound, Hispanic Coordinator 1  0  1 1 1 1

 Field Placement Director 1  0  1 1 1 1

 It Specialist/Director of Ir 1  1  0 1 0

 Library Director/Assoc Prof 1  1  0 1 0

 Professor & Dean 1  2  1 3 0

Totals 10 12 22 0 0 0 1 1 0 0 0 0 1 3 0 6

% PARTICIPATION

Female Minority

Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 4.55% Am In 9.09%

Hispanic 13.64% Hispanic 18.18%

+2 0% +2 0%

Female 54.55% Minority 27.27%

Male 45.45% White 72.73%

Female Participation in Job 
Group

Minority Participation in Job 
Group
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JOB GROUP ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Job Group: 1C

Date: July 1, 2017

Job Title IPEDS CODE
EMPLOYEES MINORITIES

Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

 Assistant Director of Admissions 1  0  1 1 1 1

 Assistant Director Physical Plant 1  1  0 1 0

 Asst Dir Univ Farm 1  1  0 1 0

 Asst Director Technology 1  1  0 1 0

 Farm Mgr 1  1  0 1 0

 Residential Life Supervisor 1  1  0 1 0

Totals 5 1 6 0 0 0 0 0 0 0 0 0 0 1 0 1

% PARTICIPATION

Female Minority

Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 16.67% Hispanic 16.67%

+2 0% +2 0%

Female 16.67% Minority 16.67%

Male 83.33% White 83.33%

Female Participation in Job 
Group

Minority Participation in Job 
Group
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JOB GROUP ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Job Group: 2A

Date: July 1, 2017

Job Title IPEDS CODE
EMPLOYEES MINORITIES

Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

 Professor 2  2  1 3 0

 Professor of Agronomy/Biology 2  1  0 1 0

Totals 3 1 4 0 0 0 0 0 0 0 0 0 0 0 0 0

% PARTICIPATION

Female Minority

Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Female 25% Minority 0%

Male 75% White 100%

Female Participation in Job 
Group

Minority Participation in Job 
Group
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JOB GROUP ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Job Group: 2B

Date: July 1, 2017

Job Title IPEDS CODE
EMPLOYEES MINORITIES

Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

 Assistant Professor/Chair 2  0  1 1 0

 Associate Professor 2  4  1 5 0

 Prof/Head of Animal Science 2  0  1 1 0

Totals 4 3 7 0 0 0 0 0 0 0 0 0 0 0 0 0

% PARTICIPATION

Female Minority

Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Female 42.86% Minority 0%

Male 57.14% White 100%

Female Participation in Job 
Group

Minority Participation in Job 
Group

7



JOB GROUP ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Job Group: 2C

Date: July 1, 2017

Job Title IPEDS CODE
EMPLOYEES MINORITIES

Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

 Assistant Professor 2  4  6 10 1 1

 Assistant Professor Ag Business 2  0  1 1 0

 Assistant Professor Educ 2  0  1 1 0

 Assistant Professor English 2  0  1 1 0

 Assistant Professor of Ed Psyc 2  0  1 1 1 1

 Asst Professor 2  1  1 2 0

 Asst Professor of Math 2  0  1 1 0

Totals 5 12 17 0 0 0 1 0 0 0 1 0 0 0 0 2

% PARTICIPATION

Female Minority

Black 0% Black 0%

Asian 5.88% Asian 5.88%

PI / H 0% PI / H 0%

Am In 0% Am In 5.88%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Female 70.59% Minority 11.76%

Male 29.41% White 88.24%

Female Participation in Job 
Group

Minority Participation in Job 
Group
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JOB GROUP ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Job Group: 2D

Date: July 1, 2017

Job Title IPEDS CODE
EMPLOYEES MINORITIES

Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

 Accounting Lecturer 2  1  0 1 0

 Adjunct Hpe Instructor 2  1  0 1 0

 Asst Librarian/Instructor-part Time 2  0  1 1 0

 Band/Music Instructor 2  0  1 1 0

 Hpe Instructor 2  1  0 1 0

 Instructor 2  0  1 1 0

 Instructor of Accounting 2  0  1 1 0

 Instructor of Art 2  0  1 1 0

 Instructor of Biology 2  1  0 1 1 1

 Instructor of Business 2  1  0 1 0

 Instructor of Cis 2  0  1 1 0

 Instructor of Indt 2  0  1 1 0

 Instructor of Math 2  1  0 1 0

 Instructor/ Manager of Meat Lab 2  1  0 1 0

 Part-Time Instructor of Business Admin 2  0  1 1 0

 Visiting Instructor 2  3  0 3 0

 Visiting Instructor Communications 2  1  0 1 1 1

Totals 11 8 19 0 0 0 0 1 1 0 0 0 0 0 0 2

% PARTICIPATION

Female Minority

Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 5.26%

+2 0% +2 5.26%

Female 42.11% Minority 10.53%

Male 57.89% White 89.47%

Female Participation in Job 
Group

Minority Participation in Job 
Group
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JOB GROUP ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Job Group: 3A

Date: July 1, 2017

Job Title IPEDS CODE
EMPLOYEES MINORITIES

Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

 Mbb Coach 3  1  0 1 0

 Admissions Counselor 3  1  0 1 0

 Artist In Residence 3  0  1 1 1 1

 Asst Wbb/Head Cross Country 3  0  1 1 1 1

 Athletic Trainer 3  1  0 1 0

 Campus Communications 3  0  1 1 0

 Comptroller 3  0  1 1 1 1

 Financial Aid Counselor 3  0  1 1 0

 Head Baseball Coach 3  1  0 1 0

 Head Coach Rodeo 3  1  0 1 0

 Head Football Coach 3  1  0 1 0

 Head Golf Coach Mens/Womens 3  1  0 1 0

 Head Volleyball Coach 3  1  0 1 0

 Interim Head Wbb Coach 3  1  0 1 1 1

 Purchasing Coordinator 3  0  1 1 0

 Registrar 3  0  1 1 0

 Ub Program Facilitator 3  0  1 1 1 1

Totals 9 8 17 0 0 0 0 1 0 0 1 0 1 2 0 5

% PARTICIPATION

Female Minority

Black 0% Black 0%

Asian 5.88% Asian 5.88%

PI / H 0% PI / H 0%

Am In 5.88% Am In 5.88%

Hispanic 11.76% Hispanic 17.65%

+2 0% +2 0%

Female 47.06% Minority 29.41%

Male 52.94% White 70.59%

Female Participation in Job 
Group

Minority Participation in Job 
Group
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JOB GROUP ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Job Group: 3B

Date: July 1, 2017

Job Title IPEDS CODE
EMPLOYEES MINORITIES

Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

 Academic Records Clerk 3  0  1 1 0

 Assistant Athletic Trainer 3  1  0 1 1 1

 Assistant Baseball Coach 3  1  0 1 0

 Assistant Fb (Defensive Assist I) 3  1  0 1 0

 Assistant Fb Coach 3  1  0 1 0

 Assistant Sports Information 3  0  1 1 0

 Assistant Women's Rodeo Coach 3  0  1 1 0

 Asst Athlethic Trainer 3  0  1 1 0

 Asst Librarian 3  0  1 1 0

 Asst Mgr Meat Lab 3  1  0 1 0

 Defensive Coordinator 3  1  0 1 0

 Rodeo Assistant 3  0  1 1 0

 Sports Information 3  0  1 1 0

 Student Nurse/ Secy Nursing 3  0  1 1 0

Totals 6 8 14 0 1 0 0 0 0 0 0 0 0 0 0 1

% PARTICIPATION

Female Minority

Black 0% Black 0%

Asian 0% Asian 7.14%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Female 57.14% Minority 7.14%

Male 42.86% White 92.86%

Female Participation in Job 
Group

Minority Participation in Job 
Group
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JOB GROUP ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Job Group: 4A

Date: July 1, 2017

Job Title IPEDS CODE
EMPLOYEES MINORITIES

Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

 Accounts Payable/Bursar 4  0  1 1 0

 Admin Assistant Vpaao 4  0  1 1 1 1

 Admin Assistant Vpfa 4  0  1 1 0

 Admin Assitant Housing 4  0  1 1 0

 Admin Asst Financial Aid 4  0  2 2 1 1

 Admin Asst To President 4  0  1 1 0

 Admin Asst To Vpo 4  0  1 1 0

 Head Cashier 4  0  1 1 0

Totals 0 9 9 0 0 0 0 0 0 0 0 0 0 2 0 2

% PARTICIPATION

Female Minority

Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 22.22% Hispanic 22.22%

+2 0% +2 0%

Female 100% Minority 22.22%

Male 0% White 77.78%

Female Participation in Job 
Group

Minority Participation in Job 
Group

12



JOB GROUP ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Job Group: 4B

Date: July 1, 2017

Job Title IPEDS CODE
EMPLOYEES MINORITIES

Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

 Administrative Assistant Athletics 4  0  1 1 1 1

 Admissions Clerk 4  0  1 1 0

 Assistant Hr Clerk 4  0  1 1 0

 Library Tech Asst 4  0  1 1 0

 Sec'y 4  0  1 1 0

 Sec'y of Ag 4  0  1 1 0

 Switchboard Operator/Mail Clerk 4  0  1 1 0

Totals 0 7 7 0 0 0 0 0 0 0 0 0 0 1 0 1

% PARTICIPATION

Female Minority

Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 14.29% Hispanic 14.29%

+2 0% +2 0%

Female 100% Minority 14.29%

Male 0% White 85.71%

Female Participation in Job 
Group

Minority Participation in Job 
Group
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JOB GROUP ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Job Group: 5

Date: July 1, 2017

Job Title IPEDS CODE
EMPLOYEES MINORITIES

Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

 Technician 5  1  0 1 0

 Water Quality Lab Technician 5  1  0 1 1 1

 Webmaster 5  1  0 1 0

Totals 3 0 3 1 0 0 0 0 0 0 0 0 0 0 0 1

% PARTICIPATION

Female Minority

Black 0% Black 33.33%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 0%

+2 0% +2 0%

Female 0% Minority 33.33%

Male 100% White 66.67%

Female Participation in Job 
Group

Minority Participation in Job 
Group
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JOB GROUP ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Job Group: 6

Date: July 1, 2017

Job Title IPEDS CODE
EMPLOYEES MINORITIES

Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

 Carpenter 6  1  0 1 1 1

Totals 1 0 1 0 0 0 0 1 0 0 0 0 0 0 0 1

% PARTICIPATION

Female Minority

Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 0% Hispanic 100%

+2 0% +2 0%

Female 0% Minority 100%

Male 100% White 0%

Female Participation in Job 
Group

Minority Participation in Job 
Group
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JOB GROUP ANALYSIS 2017 AAP Year

Company Name: Oklahoma Panhandle State University B - Black AI - American Indian
A - Asian H - Hispanic or Latino
PI - Native Hawaiian / Pacific Islander
+2 - Two or more races

Job Group: 7

Date: July 1, 2017

Job Title IPEDS CODE
EMPLOYEES MINORITIES

Male Female Total
Male Female

Total
B A PI AI H +2 B A PI AI H +2

 Custodian 7  0  1 1 1 1

 Groundskeeper 7  1  0 1 0

Totals 1 1 2 0 0 0 0 0 0 0 0 0 0 1 0 1

% PARTICIPATION

Female Minority

Black 0% Black 0%

Asian 0% Asian 0%

PI / H 0% PI / H 0%

Am In 0% Am In 0%

Hispanic 50% Hispanic 50%

+2 0% +2 0%

Female 50% Minority 50%

Male 50% White 50%

Female Participation in Job 
Group

Minority Participation in Job 
Group
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��	���
�
*65jk =�9��(* j�A?6�<l� =�*53:72?m3:? noCBp\ qr� ]\m9�5694< oCBp\ stu� ^̂CYe\m3:? p̂Ce[\ � �4543: B]]\ � �

�̂]Bo���v��OES B̂



��������������	���
�
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POLICY

Oklahoma Panhandle State University is committed to the principles of Equal Employment 
Opportunity and Affirmative Action. It is our policy to carry out our employment actions in a positive 
manner to ensure equal employment opportunity for all employees and applicants without regard to 
disability, Vietnam, disabled, or other veteran status. We do not discriminate against any employee 
or applicant including disabled people, Vietnam, disabled, or other veterans in regard to any 
position for which they are qualified. This policy applies to all employment practices, including, but 
not limited to: Hiring, upgrading, demotion or transfer, recruitment or recruitment advertising, layoff 
or termination, rates of pay or other forms of compensation, and selection for training. Further, we 
are committed to make reasonable accommodations to the mental and physical limitations of 
individuals with disabilities, except in instances in which it would cause an undue hardship on the 
operation of the company.

This position is reaffirmed annually by the President to all employees and applicants. This 
commitment is incorporated in our company's EEO/AA policy statement and communicated to all 
employees, applicants, and appropriate organizations. All employees, especially managers and 
supervisors, are enjoined to carry out this commitment in their areas of work and responsibility.

Oklahoma Panhandle State University 3



Affirmative Action Plan 2017 AAP Year

IMPLEMENTATION

The President's Office is responsible for the administration of the Equal Employment Opportunity 
(EEO) and Affirmative Action (AA) policies. The President's reaffirmation of the company's 
commitment to the principles of EEO/AA, posted annually, clearly states that implementation of 
the EEO policy is everyone's responsibility. All managers and other designated EEO/Affirmative 
Action Representatives (AARs) have specific EEO/AA responsibilities.

Oklahoma Panhandle State University implements the Affirmative Action Plan for the Disabled, 
Disabled Veterans, Vietnam Era Veterans, and Other Veterans by the following actions:

- Consider qualified individuals with disabilities and covered veterans without discrimination 
in the administration of its personnel procedures.

- Provide information, training, and counseling to all employees, supervisors, and managers 
in order to gain positive support and understanding of the Affirmative Action Plan for 
individuals with disabilities and for covered veterans.

- Publicize and monitor the Affirmative Action Plan for individuals with disabilities and for 
covered veterans.

- Inform employees of Oklahoma Panhandle State University's policy on the employment of 
individuals with disabilities and of covered veterans.

- Work closely with the state employment service and other organizations and institutions 
servicing individuals with disabilities and covered veterans.

- Make reasonable accommodations (by removing architectural barriers, restructuring the 
work sites and job duties, obtaining passive devices, etc.) to the physical and mental 
limitations of employees or applicants.

Oklahoma Panhandle State University 4
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- Include individuals with disabilities and covered veterans when Oklahoma Panhandle State 
University employees are identified in advertisements for jobs.

- Provide information to all employees regarding changes in Oklahoma Panhandle State 
University's policies and procedures.

- Include appropriate clauses in non-exempt contracts and subcontracts, including those with 
vendors, suppliers, and unions, as appropriate.

- Post in conspicuous places, available to employees and applicants, notices that state our 
obligations under the law and affirm that Oklahoma Panhandle State University takes 
affirmative action to employ and advance in employment qualified individuals with disabilities 
and covered veterans.

- Continue to implement a program for the placement of individuals with disabilities and 
covered veterans for the purpose of utilizing the skills and talents that they can and do bring 
to the work force.

Oklahoma Panhandle State University 5
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DISSEMINATION

A. INTERNAL DISSEMINATION

Oklahoma Panhandle State University's Affirmative Action Policy is available to all employees 
in the following ways:

 1. Annual Statement of Commitment: Each year the President will post a reaffirmation the 
EEO/AA Policy Statement to all employees.

 2. Affirmative Action Plan: Oklahoma Panhandle State University's affirmative action plan will 
continue to be revised annually and distributed by the EEO Officer to all management 
offices. The Equal Employment Opportunity Policy and federally required Equal 
Employment Opportunity Posters affirming our nondiscrimination policy are posted on 
official bulletin boards in public locations and work areas.

 3. Training: Oklahoma Panhandle State University's EEO/AA Policy regarding individuals with 
disabilities and covered veterans is communicated to all managers, supervisors and 
employees. All managers and supervisors are required to become familiar with the 
contents of the Affirmative Action Plan. Manager's/supervisor's performance is evaluated, 
in part, based on his or her Equal Employment Opportunity and Affirmative Action efforts.

B. EXTERNAL DISSEMINATION

Oklahoma Panhandle State University will continue to disseminate information externally to 
various community and state organizations about Equal Employment Opportunity and 
Affirmative Action. Oklahoma Panhandle State University has and will maintain liaison with 
local organizations and institutions that service individuals with disabilities and covered 
veterans to recruit qualified individuals. All job advertisements published externally state the 
company is an "Equal Opportunity Employer."

Oklahoma Panhandle State University 6
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PERSONNEL PROCEDURES

Oklahoma Panhandle State University is committed to the principles of Equal Employment 
Opportunity and Affirmative Action. It is the company's policy to comply with all Federal and State 
regulations pertaining to Equal Employment Opportunity. 

A. GENERAL PROCEDURES

State employment agencies, vocational rehabilitation agencies, state education agencies, and 
various community agencies will be used as recruiting sources. When necessary, Veteran 
Employment Representatives, local Veteran Administration Offices, and local Vietnam Era 
Veterans' organizations will continue to be contacted for guidance and/or technical assistance 
on the possible development of on-the-job training opportunities for covered veterans. 

Meetings are available for interested rehabilitation agencies to acquaint their counselors with 
the physical aspects of company work areas and typical job requirements. 

Physical and mental job qualification requirements are reviewed on an on-going basis to 
ensure that, to the extent qualification requirements tend to screen out qualified individuals with 
disabilities and covered veterans, they are job related, consistent with business necessity, and 
the safe performance of the job. 

Personnel procedures are reviewed annually to determine that present procedures assure 
careful, thorough, and systematic consideration of the job qualifications of known individuals 
with disabilities, disabled and Vietnam Era veteran applicants. 

In offering employment or promotion to individuals with disabilities, disabled veterans, veterans 
of the Vietnam era, and other veterans Oklahoma Panhandle State University does not reduce 
the amount of compensation offered because of any disability income, pension or other benefit 
the applicant or employee receives from another source. 

All job openings are listed with the State Employment Service with the exception of top-level 
management, jobs filled internally, and those jobs lasting 3 days or less. 

Oklahoma Panhandle State University 7
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Employment records are reviewed to determine the availability of promotable/transferable 
qualified known individuals with disabilities and covered veterans. 

Recruiting and employment personnel and the EEO Officer are primarily responsible for 
observing the Affirmative Action obligations in the employment and placement of qualified 
individuals with disabilities and covered veterans. Any individual with disabilities or covered 
veteran applicant can request a job accommodation. Company management reviews the 
request and an appropriate decision is made. Information obtained from medical examinations 
is used only to establish work restrictions and to provide safeguards for individuals who might 
require emergency medical treatment. The information is not used to exclude or otherwise limit 
employment opportunities of qualified individuals. 

Every applicant has the opportunity to identify himself or herself as disabled and/or as a 
covered veteran. All medical information concerning individuals with disabilities or covered 
veterans will be used only to meet safety requirements and to make reasonable 
accommodations for any disability. Information regarding disability and veteran status is both 
voluntary and confidential. 

B. RESPONSIBILITIES OF THE EEO OFFICER WITH REGARD TO INDIVIDUALS WITH 
DISABILITIES AND COVERED VETERANS

Oklahoma Panhandle State University, in keeping with its commitment to the principles of 
Affirmative Action and Equal Employment Opportunity, appointed the EEO Officer who is 
responsible for the Disabled, Disabled Veterans, Vietnam Era Veterans, and Other Veterans 
Programs. The duties of this position are as follows: 

- Receive all requests for assistance in accommodating the disabilities of an employee.

- Assist individuals with disabilities and covered veterans with job development.

- Develop contacts with interested referral agencies to assess and promote interest in 
disabled/covered veteran placement.

Oklahoma Panhandle State University 8
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- Develop and implement programs for the recruiting and placement of qualified individuals 
with disabilities and covered veterans.

- Review applicants who are disabled/covered veterans concerning work skills, education, and 
training.

- Review the regulations and keep informed of all new or updated legislation to ensure that the 
company is in compliance with Federal and State laws.

- Assist company authorities in drawing up specifications for modification of existing structures 
for accessibility by individuals with disabilities as appropriate.

- Serve as a resource to supervisors, employees, and applicants in all matters concerning 
individuals with disabilities and covered veterans.

- Train company supervisors and managers concerning the responsibilities of a Federal 
contractor under Section 503 of the Rehabilitation Act of 1973 and 38 USC 4212 of the 
Vietnam Era Veterans Readjustment Assistance Act of 1974.

Oklahoma Panhandle State University 9
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C. TRAINING AND EDUCATIONAL OPPORTUNITIES

Oklahoma Panhandle State University encourages the pursuit of opportunities for educational 
and professional development beneficial to the company and to the employee. 

Reasonable accommodations are made for employees with disabilities to enable them to 
participate in job-related training and career development. 

Oklahoma Panhandle State University 10
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COMPLAINTS

It is company policy to encourage and facilitate the resolution of employee complaints and 
problems in a prompt and equitable manner. Employees with disabilities or covered veterans are 
encouraged to discuss their problems and/or complaints informally with their supervisor, other line 
manager, or the company EEO Officer. 

No disclosure of employee contacts and informal counseling sessions is made without the 
employee's consent except where necessary in the treatment of the employee or when required by 
law. 

If the complaint cannot be resolved through informal discussions, the employee may request formal 
review and complaint resolution. 

An applicant for employment or any employee of Oklahoma Panhandle State University who feels 
he or she has been discriminated against, and who is an individual with disabilities or is a covered 
veteran, is encouraged to contact the Personnel Office or any member of management to seek 
assistance and direction. Every effort will be made to resolve the problem in a fair and concerned 
manner. 

Oklahoma Panhandle State University 11
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ACCOMMODATIONS

A. GENERAL ACCOMMODATIONS

Oklahoma Panhandle State University attempts to make accommodations to the physical and 
mental impairments of employees or applicants with disabilities when such accommodations 
are reasonable in terms of the conduct of business. 

In determining the extent of Oklahoma Panhandle State University's accommodation 
obligations, the following factors, among others, are considered: (1) business necessity and (2) 
financial cost and expenses. "Business necessity" includes reasonable consideration of 
production, safety, and efficiency in the operation of company business. 

When an employee is unable to perform the essential duties of a specific position because of a 
mental or physical disability, efforts are made to allow the employee to continue to work 
through reasonable accommodation. 

Accommodations for disabled employees may involve a change in work schedule, work place, 
or job structure to assist in the performance of their essential job duties. Accommodations may 
include, but are not limited to, the removal of architecture barriers, the purchase of assisting 
devices, and the acquisition of interpreter services for hearing impaired employees 

The Accommodations Review Committee provides a forum for resolving accommodation-
related problems when an agreement between supervisor and employee or applicant cannot be 
reached. The EEO Officer chairs this committee. The Accommodations Review Committee is 
convened by the EEO Officer at the request of line management or at the request of the 
individual with disabilities. The Accommodations Review Committee provides consistency on 
what constitutes reasonable accommodation in contested cases. 

The company conducts a medical evaluation and recommends appropriate accommodations to 
permit an employee to continue to work when an employee becomes or is believed to have 
become disabled. Management determines work restrictions made necessary by the 
employee's or prospective employee's disability. Supervisors should be sufficiently aware of 
their employee's work habits to be able to identify behavior or job performance that has been 
adversely affected by physical, mental, or emotional problems. When those circumstances 
exist, supervisors may require an employee to be examined by a proper medical authority. A 
supervisor who regards an employee as having a physical or mental impairment will refer that 
employee for medical evaluation and recommendation of any needed accommodation. The 
supervisor will discuss needed accommodation with the disabled individual and the EEO 
Officer.

Oklahoma Panhandle State University 12
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B. SPECIFIC ACCOMMODATIONS

Oklahoma Panhandle State University continues to work with employees and supervisors who 
are in need of accommodations and guidelines in order to complete their responsibilities. 

C. WAIVERS OF ADVERTISING

All requests to waive advertising for specific positions are submitted and forwarded to the EEO 
Officer for screening and for recommendation. Such exceptions must have the President's 
approval after review. A memorandum, from the department head through the EEO Officer, 
justifying the waiver requirements, must accompany the request. 

Oklahoma Panhandle State University 13
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INTERNAL COMPLIANCE REVIEW

Internal compliance reviews are internal audits developed to review and evaluate those specific 
requirements pertaining to the development of the company's policy on Affirmative Action and 
Equal Employment Opportunity and on the employment and advancement of qualified 
individuals with disabilities and covered veterans. 

Periodic internal compliance reviews ensure implementation of the Affirmative Action Plan for 
individuals with disabilities and covered veterans.

AUDIT OF THE IMPLEMENTATION OF THE DISABLED AND VETERANS 
AAP

At least quarterly, the EEO Officer will review company personnel actions specifically to monitor 
how our employment actions are being carried out with reference to the employment, 
advancement and general employment welfare of the Disabled and Covered Veterans 
applicants and employees. 

If and when discrepancies are found, the EEO Officer will analyze the problem and formulate 
appropriate corrective actions and ensure they are implemented.

HARASSMENT POLICY

To ensure that harassment of the Disabled and of Covered Veterans does not take place in our 
workforce, we have issued a Harassment Policy that is applicable to all employees and non-
employees having associations with our company. We insist that all incidents of harassment be 
reported to the Human Resources Department or other members of management so that an 
investigation of the allegations can be initiated immediately and, as deemed appropriate from 
the results of the investigation, appropriate corrective actions taken. All forms of harassment 
are strictly prohibited and violations of this policy will be dealt with appropriately.

Oklahoma Panhandle State University 14
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GLOSSARY OF TERMS 
41 CFR 60-1.3, 60-250.2, AND 60-742.8 DEFINITIONS 

 

"Act": the Rehabilitation Act of 1973, Pub. L. 93-112, as amended by the Rehabilitation Act 
Amendments of 1974, Pub. L. 93-516, and Vietnam Era Veterans Readjustment Assistance Act, 
Pub. L. 92-540 of 1974, as amended.  
 
"Administering Agency": any department, agency and establishment in the executive branch of 
the Government, including any wholly-owned Government corporation, which administers a 
program involving federally assisted construction contracts.  
 
"Affirmative Action Clause": the contract provisions set forth in 60-741.4 and 60-250.4.  
 
"Agency": any contracting or any administering agency of the Government.  
 
"Assistant Secretary": the Assistant Secretary of Labor for Employment Standards or his/her 
designee.  
 
"Construction Work": the construction, rehabilitation, alteration, conversion, extension, demolition 
or repair of buildings, highways, or other changes or improvements to real property, including 
facilities providing utility services. The term also includes the supervision, inspection, and other on-
site functions incidental to the actual construction.  
 
"Contract": any Government contract.  
 
"Contracting Agency": any department, agency, establishment, or instrumentality in the executive 
branch of the Government, including any wholly-owned Government corporation, which enters into 
contracts.  
 
"Contractor": unless otherwise indicated, a prime contractor or subcontractor.  
 
"Director": the Director, Office of Federal Contract Compliance Programs (OFCCP), U.S. 
Department of Labor or any person to whom he delegates authority under the regulation of this 
chapter.  
 
"Equal Opportunity Clause": the contract provisions set forth in 60-1.4(a) or (b), as appropriate.  
 
"Government": the government of the United States of America.  



  
 
 
 

"Government Contract": any agreement or modification thereof between any contracting agency 
and any person for the furnishing of supplies or services or for the use of real or personal property, 
including lease arrangements. The term "services", as used in this section, includes, but is not 
limited to the following services: utility, construction, transportation, research, insurance, and fund 
depository. The term "Government Contract" does not include (1) agreements in which the parties 
stand in the relationship of employer and employee, and (2) federally assisted construction 
contracts.  
 
"Disabled Individual": any person who (1) has a physical or mental impairment which 
substantially limits one or more of such person's major life activities, (2) has a record of such 
impairment or (3) is regarded as having such an impairment.  
 
"Substantially Limits" means the degree to which the disability affects employability. An 
individual with disabilities who is likely to experience difficulty in securing, retaining, or advancing in 
employment because of a disability would be considered "substantially limited."  
 
"Major Life Activities" may be considered to include communication, ambulation, self-care, 
socialization, education, vocational training, transportation, adapting to housing, and, of course, 
employment. Primary attention, however, is given to those life activities that affect employment.  
 
"Has a Record of Such an Impairment" means that an individual may be completely recovered 
from a previous physical or mental impairment.  
 
"Is Regarded as Having an Impairment" refers to persons who are perceived as having a 
disability, whether the impairment exists or not.  
 
"Minority Group": as used here shall include Black (not of Hispanic Origin), Asian or Pacific 
Islander, Hispanic, American Indian, and where appropriate, female employees and prospective 
employees.  
 
"Modification": any alteration in the terms and conditions of a contract, including supplemental 
agreements, amendments, and extensions.  
 
"Order", "Executive Order", or "Executive Order 11246": parts II, III, and IV of the Executive 
Order 11246 dated September 24, 1965, and any Executive Order amending such order and any 
other Executive Order superseding such order.  
 
"Person": any natural person, corporation, partnership, unincorporated association, state or local 
government, and any agency, instrumentality, or subdivision of such a government.  
 
"Prime Contractor": any person holding a contract and, for the purposes of Subpart B of this part, 
any person who held a contract subject to the order.  
 
"Promotion": any personnel action resulting in movement to a position affording higher pay, or 
greater rank and/or provides for greater skill or responsibility or the opportunity to attain such skill 
or responsibility. The company reserves the right to determine what is or is not a promotion.  



  
 
 
 

"Qualified Disabled Individual": a disabled individual as defined in 60-741.2 who, with or without 
reasonable accommodation, can perform the essential functions of the employment position that 
such individual holds or desires.  
 
"Recruiting and Training Agency": any person who refers workers to any contractor or 
subcontractor or who provides or supervises apprenticeship or training for employment by any 
contractor or subcontractor.  
 
"Rules, Regulations, and Relevant Orders of the Secretary of Labor" used in paragraph (4) of 
the equal opportunity clause and paragraph (b) of the affirmative action clause means rules, 
regulations, and relevant orders of the Secretary of Labor or his or her designee issued pursuant to 
the Order or Act.  
 
"Secretary": the Secretary of Labor, U.S. Department of Labor.  
 
"Subcontract": any agreement or arrangement between a contractor and any person (in which the 
parties do not stand in the relationship of an employer and an employee):  
 
(1) For the furnishing of supplies or services or for the use of real or personal property, including 
lease arrangements, which, in whole or in part, is necessary to the performance of any one or more 
contracts; or  
 
(2) Under which any portion of the contractor's obligation under any one or more contracts is 
performed, undertaken or assumed.  
 
"Subcontractor": any person holding a subcontract and, for the purposes of Subpart B of this part, 
any person who has held a subcontract subject to the order. The term "First-tier subcontractor" 
refers to a subcontractor holding a subcontract with a prime contractor.  
 
"United States": as used herein shall include the several states, the District of Columbia, the 
Commonwealth of Puerto Rico, the Panama Canal Zone, and the Possessions of the United States 
of America.  
 
"Veteran of the Vietnam Era": a person (1) who served on active duty for a period of more than 
180 days, any part of which occurred between August 5, 1964 and May 7, 1975, and was 
discharged or released there from with other than a dishonorable discharge, or (2) was discharged 
or released from active duty for a service-connected disability if any part of such active duty was 
performed between August 5, 1964 and May 7, 1975.  
 
A "Disabled Veteran" means a person who is entitled to disability compensation under laws 
administered by the Veterans Administration for disability rated at 30 percent or more, or a person 
whose discharge or release from active duty was for a disability incurred or aggravated in the line 
of duty.  
 
"Qualified Disabled Veteran" means a disabled person as defined in 41 CFR 60-250.2 that is 
capable of performing a particular job, with reasonable accommodation to his or her disability.  
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Memorandum for:  Applicants 
From:  Human Resources Dept. 
Subject:  Voluntary Request for EEO Information 
 
This company is a government contractor.  As a result of this coverage, we must comply with Federal and State Equal Employment 
Opportunity record keeping and reporting requirements.  To respond to these obligations, we must request the following information. 
PLEASE NOTE: Submission of this information is VOLUNTARY and refusal to provide it will not subject you to any adverse action.  The 
information you give us will be kept CONFIDENTIAL and away from your employment application.  The information may only be used in 
accordance with the provisions of applicable laws, executive orders and regulations, including those that require the information to be 
summarized and reported to the federal government for civil rights enforcement.  When reported, data will not identify any specific individual.  
 
Name: ___________________________________ Job Applied for: _______________________ 

 Male   Female 
 
Race/Ethnicity - Please choose one of the following: 

 American Indian or Alaskan Native: A person having origins in any of the peoples of North and South America (including Central 
America), and who maintains tribal affiliation or community attachment. 

 Asian: A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian subcontinent including, for example, 
Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and Vietnam. 

 Black or African American: A person having origins in any of the black racial groups of Africa.  
 Hispanic or Latino: A person of Cuban, Mexican, Puerto Rican, Cuban, South or Central American, or other Spanish culture or origin, 

regardless of race.  
 Native Hawaiian or Other Pacific Islander: A person having origins in any of the original peoples of Hawaii, Guam, Samoa, or other 

Pacific Islands. 
 White: A person having origins in any of the original peoples of Europe, the Middle East, or North Africa 
 Two or More Races:  A person having origins in two or more of the above classifications 

 I choose not to answer. 
 
Military service:  
This employer is a Government contractor subject to the Vietnam Era Veterans' Readjustment Assistance Act of 1974, as amended by 
the Jobs for Veterans Act of 2002,38 U.S.C. 4212 (VEVRAA), which requires Government contractors to take affirmative action to 
employ and advance in employment: (1) disabled veterans; (2) recently separated veterans; (3) active duty wartime or campaign badge 
veterans; and (4) Armed Forces service medal veterans. These classifications are defined as follows: 

• A “disabled veteran” is one of the following: 
o a veteran of the U.S. military, ground, naval or air service who is entitled to compensation (or who but for the receipt of military 

retired pay would be entitled to compensation) under laws administered by the Secretary of Veterans Affairs; or 
o a person who was discharged or released from active duty because of a service-connected disability. 

• A “recently separated veteran” means any veteran during the three-year period beginning on the date of such veteran's discharge or release 
from active duty in the U.S. military, ground, naval, or air service. 

• An “active duty wartime or campaign badge veteran” means a veteran who served on active duty in the U.S. military, ground, naval or air 
service during a war, or in a campaign or expedition for which a campaign badge has been authorized under the laws administered by the 
Department of Defense. 

• An “Armed forces service medal veteran” means a veteran who, while serving on active duty in the U.S. military, ground, naval or air 
service, participated in a United States military operation for which an Armed Forces service medal was awarded pursuant to Executive 
Order 12985. 

Protected veterans may have additional rights under USERRA—the Uniformed Services Employment and Reemployment Rights Act. In 
particular, if you were absent from employment in order to perform service in the uniformed service, you may be entitled to be 
reemployed by your employer in the position you would have obtained with reasonable certainty if not for the absence due to service. 
For more information, call the U.S. Department of Labor's Veterans Employment and Training Service (VETS), toll-free, at 1-866-4-
USA-DOL. 
If you believe you belong to any of the categories of protected veterans listed above, please indicate by checking the appropriate box 
below. As a Government contractor subject to VEVRAA, we request this information in order to measure the effectiveness of the 
outreach and positive recruitment efforts we undertake pursuant to VEVRAA. 
 

  I IDENTIFY AS ONE OR MORE OF THE CLASSIFICATIONS OF PROTECTED VETERAN LISTED ABOVE 
  I AM NOT A PROTECTED VETERAN 
  I CHOOSE NOT TO ANSWER 

 
Signature: _________________________________ Date: ________________ 

http://api.fdsys.gov/link?collection=uscode&title=38&year=mostrecent&section=4212&type=usc&link-type=html
https://www.federalregister.gov/executive-order/12985
https://www.federalregister.gov/executive-order/12985


Memorandum for: Employees  
From: Human Resources Dept. 
Subject: Request for EEO Information 
 
This company is a government contractor.  As a result of this coverage, we must comply with Federal and State Equal Employment 
Opportunity record keeping and reporting requirements.  To respond to these obligations, we must request the following information. 
PLEASE NOTE: Submission of this information is VOLUNTARY and refusal to provide it will not subject you to any adverse action.  The 
information you submit will be kept CONFIDENTIAL, except that (i) supervisors and managers may be informed regarding restrictions 
on the work or duties of disabled veterans, and regarding necessary accommodations; (ii) first aid and safety personnel may be 
informed, when and to the extent appropriate, if you have a condition that might require emergency treatment; and (iii) Government 
officials engaged in enforcing laws administered by the Office of Federal Contract Compliance Programs, or enforcing the Americans 
with Disabilities Act, may be informed. 
 
Name: ___________________________________ Job Title: _____________________________         Male  Female 
 
Race/Ethnicity - Please choose one of the following: 
 

 American Indian or Alaskan Native: A person having origins in any of the peoples of North and South America (including Central America), 
and who maintains tribal affiliation or community attachment. 
 

 Asian: A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian subcontinent including, for example, 
Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and Vietnam. 
 

 Black or African American: A person having origins in any of the black racial groups of Africa.  
 

 Hispanic or Latino: A person of Cuban, Mexican, Puerto Rican, Cuban, South or Central American, or other Spanish culture or origin, regardless 
of race.  
 

 Native Hawaiian or Other Pacific Islander: A person having origins in any of the original peoples of Hawaii, Guam, Samoa, or other Pacific 
Islands. 
 

 White: A person having origins in any of the original peoples of Europe, the Middle East, or North Africa 
 

 Two or More Races:  A person having origins in two or more of the above classifications 

 I choose not to answer. 

 
Military service:   
As a Government contractor subject to VEVRAA, we are required to submit a report to the United States Department of Labor each 
year identifying the number of our employees belonging to each specified “protected veteran” category. It would also assist us if you tell 
us about any special methods, skills and procedures which you may have. If you believe you belong to any of the categories of protected 
veterans listed below, please indicate by checking the appropriate box. 
 
If you are a disabled veteran it would assist us if you tell us whether there are accommodations we could make that would enable you 
to perform the essential functions of the job, including special equipment, changes in the physical layout of the job, changes in the way 
the job is customarily performed, provision of personal assistance services or other accommodations. This information will assist us in 
making reasonable accommodations for your disability. 
 
Submission of this information is VOLUNTARY and refusal to provide it will not subject you to any adverse treatment. The information 
provided will be used only in ways that are not inconsistent with the Vietnam Era Veterans' Readjustment Assistance Act of 1974, as 
amended. 
 

 Disabled Veteran: a veteran of the U.S. military, ground, naval or air service who is entitled to compensation (or who but for the receipt of military 
retired pay would be entitled to compensation) under laws administered by the Secretary of Veterans Affairs; or a person who was discharged or 
released from active duty because of a service-connected disability.  

 Active Wartime or Campaign Badge: a veteran who served on active duty in the U.S. military, ground, naval or air service during a war, or in a 
campaign or expedition for which a campaign badge has been authorized under the laws administered by the Department of Defense. See attached list.  

 Armed Forces Service Medal a veteran who, while serving on active duty in the U.S. military, ground, naval or air service, participated in a 
United States military operation for which an Armed Forces service medal was awarded pursuant to Executive Order 12985.   

 Recently Separated any veteran during the three-year period beginning on the date of such veteran's discharge or release from active duty in the 
U.S. military, ground, naval, or air service. 
 

 I am a protected veteran, but I choose not to self-identify the classifications to which I belong. 
 

 I am NOT a protected veteran. 
 I choose not to answer. 

 
 

 
 
Signature: _________________________________ Date: ________________ 

https://www.federalregister.gov/executive-order/12985


CAMPAIGN/EXPEDITION DATES ORGANIZATIONS PARTICIPATING

START END ARMY NAVY AIR FORCE CORP GUARD
Campaign or Services Medals
American Defense Service 09/08/39 12/07/41 X X X X
Army Occupation of Austria 05/09/45 07/27/55 X X
Army Occupation of Berlin 05/09/45 10/02/90 X X X X X
Army Occupation of Germany 05/09/45 05/05/55 X X X X
Army Occupation of Japan 09/03/45 04/27/52 X X X X X
China Service 07/07/37 09/07/39 X X
China Service Medal (Extended) 09/02/45 04/01/57 X
Korean Service 06/27/50 07/27/54 X X X X X
Kosovo (KCM) Operation Allied Force 03/24/99 06/10/99 X X X X X
Kosovo (KCM) Operation Joint Guardian 06/11/99 To Be Det X X X X X
Kosovo (KCM) Operation Allied Harbor 04/04/99 09/01/99 X X X X X
Kosovo (KCM) Operation Sustain Hope/Shining Hope 04/04/99 07/10/99 X X X X X
Kosovo (KCM) Operation Noble Anvil 03/24/99 07/20/99 X X X X X
Kosovo (KCM) Operation Task Force Hawk 04/05/99 06/24/99 X X X X X
Kosovo (KCM) Operation Task Force Saber 03/31/99 07/08/99 X X X X X
Kosovo (KCM) Operation Task Force Falcon 06/11/99 To Be Det X X X X X
Kosovo (KCM) Operation Task Force Hunter 04/01/99 11/01/99 X X X X X
Navy Occupation of Trieste 05/09/45 10/25/54 X X X
Navy Occupation of Austria 05/08/45 10/25/55 X
Navy Occupation of Berlin 05/08/45 10/02/90 X X
Navy Units of the Sixth Fleet 05/09/45 10/25/55 X
Southwest Asia Service Medal (Desert Shield/Storm) 08/02/90 11/02/95 X X X X X
Vietnam Service Medal (VSM) 07/04/65 03/28/73 X X X X X

Armed Forces Expeditionary Medal (AFEM)
Afghanistan (Operations enduring Freedom (OEF) 09/11/01 Present X X X X X
Afghanistan (Operations enduring Iraqi Freedom (OIF) 03/19/03 Present X X X X X
Berlin 08/14/61 06/01/63 X X X X X
Bosnia 11/20/95 12/20/96 X X X X X
Bosnia Operations (Joint Endeavor) 12/20/96 06/20/98 X X X X X
Bosnia Operations (Joint Guard) 12/20/96 06/20/98 X X X X X
Bosnia Operations (Joint Forge) 06/21/98 Present X X X X X
Cambodia 03/29/73 08/15/73 X X X X X
Cambodia Evacuation (Eagle Pull) 04/11/75 04/13/75 X X X X X
Congo 07/14/60 09/01/62 X X X X X
Congo 11/23/64 11/27/64 X X X X X
Cuba 10/24/62 06/01/63 X X X X X
Dominican Republic 04/28/65 09/21/66 X X X X X
El Salvador 01/01/81 02/01/92 X X X X X

Active Duty Wartime or Campaign Badge Veterans



Global War on Terrorism 09/11/01 Present X X X X X
Grenada (Operation Urgent Fury) 10/23/83 11/21/83 X X X X X
CAMPAIGN/EXPEDITION DATES ORGANIZATIONS PARTICIPATING

START END ARMY NAVY AIR FORCE CORP GUARD
Armed Forces Expeditionary Medal (AFEM) CONT'D.
Haiti (Operation Uphold Democracy) 09/16/94 03/31/95 X X X X X
Iraq (Northern Watch) 01/01/97 Present X X X X X
Iraq (Desert Spring) 12/31/98 12/31/02 X X X X X
Iraq (Enduring Freedom (OEF) 09/11/01 Present X X X X X
Iraq (Iraqi Freedom (OIF) 03/19/03 Present X X X X X
Korea 10/01/66 06/30/74 X X X X X
Laos 04/19/61 10/07/62 X X X X X
Lebanon 07/01/58 11/01/58 X X X X X
Lebanon 06/01/83 12/01/87 X X X X X
Libyan Area (Eldorado Canyon) 04/12/86 04/17/86 X X X X X
Mayaquez Operation 05/15/75 05/15/75 X X X X X
Panama (Just cause) 12/20/89 01/31/90 X X X X X
Persian Gulf (Earnest Will) 07/24/87 08/01/90 X X X X X
Persian Gulf 08/02/90 01/02/92 X X X X X
Persian Gulf (Southern Watch) 12/01/95 Present X X X X X
Persian Gulf (Vigilant Sentinel) 12/01/95 02/15/97 X X X X X
Persian Gulf Interception Operation 12/01/95 Present X X X X X
Persian Gulf Operation (Operation Desert Thunder) 11/11/98 12/22/98 X X X X X
Persian Gulf Operation (Operation Desert Fox) 12/16/98 12/22/98 X X X X X
Quemoy and Matsu Islands 08/23/58 06/01/63 X X X X X
Somalia (Restore Hope) 12/05/92 03/31/95 X X X X X
Taiwan Straits 08/23/58 01/01/59 X X X X X
Thailand 05/16/62 08/10/62 X X X X X
Vietnam and Thailand 07/01/58 07/03/65 X X X X X
Vietnam Evacuation 04/29/75 04/30/75 X X X X X

Navy Expeditionary Medal and Marine Corp Expeditionary Medal
Cuba 01/03/61 10/23/62 X X
Indian Ocean/Iran 11/21/79 10/20/81 X X
Iranian/Yemen/Indian Ocean 12/08/78 06/06/79 X X
Lebanon 08/20/82 05/31/83 X X
Liberia (Sharp Edge) 08/05/90 02/21/91 X X
Libyan Area 01/20/86 06/27/86 X X
Panama 04/01/80 12/19/86 X X
Panama 02/01/90 06/13/90 X X
Persian Gulf 02/01/87 07/23/87 X X
Rwanda (Distant Runner) 04/07/94 04/18/94 X X
Thailand 05/16/62 08/10/62 X X

Page 2
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Please see AAP Email for  PDF copy of Applicant Flow Log.
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Accommodations

This form lists all accommodations made for company employees.  Accommodations include any effort on the part of the company to assist the employee
in successfully performing their job.  This may include flexible work schedules, computer keyboard aides, larger computer monitors, special chairs, 
telephone devices, etc.

Date of 
Accommodation Employee Name Employee  Job Title Department Accommodation Made

Extra Copies of this page should be made as needed
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